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g&% 5> 0 Bt et agfe e Afafd

(Nature and Scope of Educational Administration)

0

3R

9.9

2.8

2.

0L
°.4

0.

%9 (Structure)

A

A

R ettt egfe ¢ offafy

S0 e

S0 BER ebTER & T

s.0.0 B eI eifte

s.0.8 TR e FEAITS

e e ARl

FRT AAFE, ATT FAFE ¢ RN e AoAfferd g
S.€5 (PR AIIAT P

S.ex  AEy ARICA i

5.0 MY WS AU gl

e frRdife (osbv) @ AR Fhfba werre
MIEERe L]

ersiiafer

3.5 @RI (Introduction)

HRIT @I @2 Frw @ [Rem e e T | Freeg e e,
A Foel, ASFCIR e &AW, ERE, Brw e sAfasem, wdwfes weRe
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9R Fgre e i@ e IR R @@ @I FiRe =@ e g
Srrpeffel cReide Y =0 IR | 2 T QA Y e 8 R, A R o
HACR eiTon JfeTR | Reet AT seadt frem sieet 7 | =iqwidl, Rresfifs),
SCeRS, 7T THel, (TR 8 Ay FIFIEFF Bl weg Fiae i, B afedis
eI S ATOCPE AOF Al AT FEFREE el A AN SRAM |
frwice e AR o R G T SAmMEefeR ey RS @ T I@ @0y,
SIS o7 S ek e M oifes o ol e SeE 2edl | 9ieE R
HPCTR JFR IR |

5.2 STw*T (Objectives)

9% @30 0 IR Frwdia—
@ B PR «iRell ee Sk |
@ Rl eI @plo Il PO [0 |
@ Tl eI (FHIN TAFH, e TR € RITT RS TR gl 3904

TACS A |
@ woR FEFNIfe (Soby) ¢ AR whilba Toie wAFey T FACe
T |

S0 Frwl exibe egfe e «Afaf

(Nature and Scope of Educational Administration)

e eMpiTa oFfS AmfiTed el e afevi @ [gel fon =@t
FCYB AW SR | G LA WrFl eI 750y WFHre gl e ol @ e
8 A FE T T | O@ @R R NP @I FhRTeRml (TR
S Sifgs RERga G ePife o7 ¢ FAifosfler Srae a1 =1 | @7 et el

[R]



MR (AT ™8 Fa@ @R feor widie FRfosfer Frw e R e
el 7l F<C |

3.9.5 = @9« (Educational Administration)

el Jece SRl oo RrEdl SR AR IR A odk Qi
AP, erFies o)k ks Ko sjefel o iz e o1 oy | REel e
T AT GFLFE ARNAF TFRICE @RI IR RCR NG - Frwivafs
3t FrFTeE O SrTEReR e TPt B0 IICH | e (Il R RASE IR
il ¥IfE JceTe wfelke ol I[N | aFe ANGs TAfo-2 Wl e=pieaa pere o7 |

S.0.8 R emittes & &%) (Primary Aims of Educational Administration)

el eI aelt AT ARTEs TS 7A, @7 Tl TR S e |
AT RCWCA SEd AL = |

(s) e ey ffie SifS adm 31 ¢ BIF TR FE e T G2
w4l |

(R) Rfen e A Sepiics @es fWdiae gk o IARY oA ooy Ko
SR T A R TS ol aizel <ol |

(o) Rfen wma 8w wo AR afig 3BT a Fog FdRd T e |
(8) WM MW Jiew - THIRA! AGRT TR (el |
(¢) FIE THFAO! 8 oY TR IR I T[T o) 770 AT el |

(V) eMPITR RBEE IR @R Sy A efsvimefem sl seaifiet,
PRl 8 *TORl THY FACO ARl @R aITellET SRYRR afS wrRie A |

S.0.0 R et @lﬂ?% (Nature of Educational Administration)

@-CPICT NS A Tl a7 Fea Neer=itne 70 Dieesad, qame [Fe
AR T4l &dFe TORE @R AR @2 T Ae I9RET e2[ | el e
aqie @7 eredh CFea el TR aved w1 REE e = R gReRieEE
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9T IR 7 | e e elfevta A Rt wkeigtaa Mg R e 7 a9
e = M P | Il @Il Oifgs W wea @, Bl geRieiEl |l
Educational Management fn (7% =2 O(F, 6! @159 i Educational Administration
= O W9E Fg7l | 59 Mel areRieiae scel R et o ol @3 @ R
RPN Al qfdfers siewion el e eIl AP | =46 W= empiaa @9
AT Thfen (At edyme [eabe =1 MM Siars M PRl RS @
ol SCEAIGAI FCACRA O Ao R P efeys T1F S0 | ST I8 SPAICa
e o1 o e S SIS eorm Face = | @ it wpiEe wrwle W
T4 =@ AT IR A W eropw [FEgaferd T2 Rl FA00 = | @H—TAE -
w5, Togg W ¢ [fen wanfia JeaseyRal | Al EReTa ARG R e
o ooy bl NS 2R OF AR AACEb K G 9T S iy
B HPTE oT ST ANGCT AR QA0S |

F. W. Taylor @ d%lf" <77« (Scientific management) ©§ S(&Y F(ACRA
oie SRSy Aife a1 sfen qizeae foalt fam w@n zme—

() @@ BET IO (@@ [T MG IR ol Teed ARrseed
P 41|

(i) FET 7w ¢ ife AAEAvIT MO (work study and time study—ILO)
@-CFICAl FICe A3F R | International Labour Organisation-&3 (F@ifazs izefe
TP @-CRIC PG P wrol [l e 7T ¢ sifox el ererreid
Giow |

(iii) 2T ITCe ST FHRIE PR ¢ ARPIOR F/F @Il P i
FJIRANNCE AFACS S |

Henry Fayol @&, Operational Management Theory 9, W AT
Toqm TEd FCACRA OIco Rl eMPId AT & IR0 oiimify wwem [l
TR @R Y EIRR |

[8]



Max Weber ©F Bureaucratic Theory of Management Ji SISeTelfgF IR
TR M el —ele Xe, FgRfsel, FRurrel aefs qaRfrm Sy
TR A @I T ATEEICSS o1 U |
Twifes RS (@F Neo Classical Approach Il 131 IR T @-CHICAl
2HPTCR SR ol A Soigg Nbis! somte 939 ez | 7 1 F2AE =&
FAE T YT @0l (motivation) T (S, T T A (I (FCE2 BeAMAL
Wl IR (Ire Al |
Knezvich @3¢ Nort Bl P 7504 @ o [Ewefel Teae Feaee ©f zo—
o [z omF ¢ Trwpy fdiwe, 7/l @ v |
@ 6% TUw] T I ARG & I7pe @l 7S 8 AT Perel?] T (b3l
41 |

@ T ¢ I FAHE AR VAL, AR ABRE PRAPO T4 @R 77
LA ORISR AR el |

@ TTTH, AN, (TOEHIT, TG R WG 2R ST SR IS A4 |

@ ~IREEI, WM, T, FWOYR AN GR TR el e g2l
ST |

ok ol emivie @3 (RS, Afel, STl “ffsfre sArsofe afs a
TR IR TGRS ¢ | FIFIT o1e wfed oLl ANIES S ARl A |

S.0.8 FrRl emiitas FidAife (Principles of Educational Administration)

q A 7CdE W TR @ B epeE o Rew e @Rl I 9|
FRAfSffeR Wae | FEd eFe o M eMpiar AR Tebl Rge webiE
ARIGTN | FORAIfe, TEd viftwl, wdiwfeor s Tonfn sifqecTa et Avet
firw eppIeTR sifafe RFght ifafse =@ @)

o i el ReiT et @ s ~iffefrce e omF it Soy fAdigel

T | (R RN ST ey WA oitrd irieres 9o e QA |
T iR AT e W e |
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® W, AE Jl RITW FE MR @-CFICal ~IFFeal I eF5 IoReR &= =iLs
Seiel, AT 8 TG TR R Tl B @i e wiRig |

@ FFFIAfe Spiica [WE o 2[ed &y ecaiea #ifiesml a=el Rl e
T MRe—a7 T foreer ARsE a7l T @ AE—

() T ~AfRTEa—oit Io" A oF @ |
R) TR sResm—m2 A foq IoF g b a7 7 |
(©) FECIM AARTTA—F (T 72 ITW 7@ |

@ Rl exipitas TS SRpiica ToRE Fomfe fdfaed | wfamifem wafan
T PR e @3 el Feqr |

@ INTH 4 TPIE ToFT wF I b @R Sl AR TSR em Fal
el iRices @3l Sareh W |

@ ™M (Pl Reod 4l Toiefte 2ot o afosieie Tl w4
el epipicTa oy o @ e mifg |

@ FE™{MCTa MUC W&l Tovpely 1 Aifo Feif A = e fRafivza
TR PR Tl @8 WS swewe e e ey 9o A 1w
T4 Ml e S SiRAiten e ooy wive |

.8 el eiistaa A (Agencies of Educational Administration)

el eited T SR =6 U O3 MRS PR RAT @A ST

8 TP TIYE IR FE@ @ G IS AT (o, IF wEl RFEER
Trwraffel PO W« AT AR =0 7 | @A @ FrFhpe S
It Fa@ T Toggeld s w9, e Ndwd w1, FPrfes s T @R
At AfEFee Fdifie wxemien M FObl Srre T = O ARSI
AR G B emipias [Rion we Siepricd A RS @ @Rl M= (Agency)
e waa miftg It 3 AT |
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FEToR wital Jow 7=FI7 tre =Pl (diarchy) @lbfere Fafee | ol FEwics
TR TRIET SE A | o Sl weifte wowr =ice R eptican it
=y e | fve fREees o1 bl oot sfeda (emicacera =ice | Sl wiRaliafer
e AT R el Wiy AE 9 |

AT #{ca 7l P (g OIS (FH AT P SAFIFo 2oqipa
| RACTR AT wriféieTa faor wiferela sy« Seprica Mewics ey wiferers
TEYE A T | 2L SIeTPN VO ARl SEPICH (TR TP S [ R G
P g fl efovinee @m—@aRe & [, ieme spries [,
g W AFl S welR ogeld R@im ¢ eyfefwin AR meE @@
fFrEendics Al =1 9OR Sifeld ek AR e ¢ e #E, sew AR
aliefie e, Qo IR IdEies ¢ Anlfes s (@ oifemes =1 sra™ 9/l
P AEeETE R TRERICS (EE AW (A0 S Ngg Fae [
(Grant-in -aid) Sted 341 = |

@R e G TR Pl wole @8 [T oo Fr edtica iR @fev,
§FE @, «ffT WwAEy wemeE adfev e {fen R W (Non-
Governmental Organisation) & 8 (I §T§NST SR |

M ©tes @FHR TG 8 SIF GISHIRES | i Tkpre [fen Tomel sl 3 @
el ISl ¢ | @3, University Grants Commission (UGC), National Knowledge
Commission, All India Council of Technical Education (AICTE), Medical Council of
India (MCI), National Council of Teacher Education (NCTE), National Council of
Educational Research and Training (NCERT), Central Advisory Board of Education
(CABE), National Institute of Educational Planning and Administration (NIEPA),
Rehabilitation Council of India (RCI) Ze7ifv |

e wa [fen eximifas wemefel aalh Jf7E g #iew T A | SWieE
ool TRl eIPIGRR AP &) G0 0Tl A = @3 R wweasE o
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ARG S TR | FIETOR A7 (AF ¢ I=EFI I WO Fwa &y [Kpiers el
SR TR 0B T AT #F OIT W1 Ao A% e FEE Few wfens gl
Ble] T =R | AR (7 gee [fen (@w@iiee Fiece Ferw o Jrwa I bive Fwcee
JGICHCG ©f T EReCFy = |

ol emipier f[ifen waofeim 3ARe Wi € 9 FOLF G THCH RCFC
TS T =T—

S.¢ (FHT NAFE, IET FIFIR ¢ HANT Hwe AL oht

(Role of Central, State Governments and Local Bodies)

5.6.5 (FHT FIFIT SIS (Role of Central Government)

ARRIE T P FFcrcd @aR AT Sl FRCom gend |
Wiz e Forift Wiftg € IO S IR AT | o2 Tead T T [eq @@
el I T[N @2 R RedReem oiel 2ffW S | O To6E @FER TR
gl g

@ fsFEl (Planning) ¢ ey A R W7 bifwl Feprics qro Fpiife
wprRel @ [fen w@em AARese oz |

@ 795w (Organisation) ¢ FrFiw Rfen crcg [ffe iffesml oimeem o [ffe
ARAE Tre el | @, T SfeTw, Pife ool i e [Rew e
TR S 2R |

® Tl (Guidance) ¢ @-FICAl Tfox IR AR FHCH G Fw
e ore |

@ fFTget (Control) 2 (XY FER S [feq eFEw o wore Jgevld ©i2
s, aform, =TT T T qe FRFRAR @@ FrgeEe AE @R ST

[V ]



SEPTIC MRS 2 S ST 57 @ AT RSPl O OfFl (@ AR ex
AT |

o frwl MFw ffen srah]fieia @B (Even distribution of facilities) ¢
(PR MO SPACH AR TR CFICA GePTEMR ACE S[RETS F R @R A2 A0
T PR e I o [Ffve T @R I T |

@ FEHife W I AFefe =MANT= T Mrwe AAfisE F41 |

o Ifen et v T Reew, oyfe, Swea atwedl @ i FOTRCE
SiepTreRel IR RIS KA TS FACS AN |

S.¢._ ATy AIIICEF \3‘51351 (Role of State Government)

Gy T WO (FH AN W07 & 9RO IR TEwly Sf=0 (09
el Ol &= @ A | @Il @il Ay FrFmes 9t TEqE W& 261e
AfsaRce frwl v @ SEt ARE [l w1 am—aiefis e wEs,
THEF NFS, TR TFF @ Tapi FE TEge 2oii | @b MEe e 9l
Tere FRFA! IR WY T AR T KR [ifon oRea e Tew el ed =1 |
G TG Ay AT Phiel EgH—

@ SiE @l (Legislation) ¢ 39N 4wl WRitd @Y ©iffe 89S | GTowy
FER TS ¢ T Fuls A FFIEE [REoaE Fwm @ g oFg @, 2
e, i B, i e 2o (R qiey RaeeTerr S e wwel ey
TR O | O s SIS (Al S2 eoR 391 N8OS FRSH T Gl
TSR ST TS |

® wifd& SwiA (Financial Grant) 3 &=, M, T e #rFm 7GR
gR THREEE @ g o wEeln e e TR et T | ey A0S
wiffE St @ I8 A2 T = FrEE el g [ifvrwam Free o afews
FIOIRNTE @O, ©lel, (Gl 2w 17w |
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@ ATEI SifEwt SpitE #i9Fw Gsfd (Curriculum Development as per State
level needs) 3 ©iFCeT Wrol T@E M @iefiF @ Nwhie W@ B cFa sk
siftnl @2 7 I 7oA FefRF | O arerF A2 o ey o, afey,
2ol SEPIIcE Rt W A0S F641 I3 AT | G @I @I CFea dt T
GIFAE =ANE WEE GifEw SpiEe @i [esw Fret es @t =11

@ TERYA ¢ Afew*fq (Supervision and Inspection) ¢ [feq = afedicTa
FFe FEEen oo AwEay Temil Fh qe AERIEE vkt |

@ FrFiaTl 8 Mrratra TP A Fa (Employment of Teaching and
Non-teaching staff) ¢ e [Kfeq TomBl #=@ @sw—State Council of Educational
Research and Training (SCERT), Council of Higher Education, State Council of Higher
Education 2ejift A&y FRSRCS R @9F @ RECI o) e =Ry @ #aef
e AT | @ =Iole IR i WEE # ool | @, anefie B o (Board of
Primary Education), T«ifi& #r 3w (Board of Secondary Education), $% s
=61 31 (Council of Higher Secondary Education), FRETgCHE &) @G, afeT it
oy Re forwl Fe @ 3t SRl 2orif | Snm ¢ Ifewre frm edive ifte
g el wqre fen ffmler Al wggel efei =it ~ifvifre ¢ ffae =)

3.6¢.9 AT FTe AT \‘3‘51351 (Role of Local Bodies)

SRCSH JIAFR SO P Freww @ e, AResm ok =i wrmikig e
IR AR TN TS (FHI AR G Ol I ey HATFI QO AN (1R
qfeq ToRE rnl IR MR RN FEACH Qo2 AE IR (TN dFH IO
ITITE =& @7 R RN FEAFE ey IRINI FE AR (O 2T | OICSA
Srel RE (T0e @R RITR T2 FeT0w [feq @0 MRARIE @RI, T Ao
T 9o el ol A AR—

(5) S ARG A ST el FANT FeF @, Feofica 1 Frefdeint,
&I A, 3 IRSRS, =T Sraie e G 1 [Reda «ff 91 RUFY T2mE
sfvifere afevm e |

[0 ]



(R) @RS Fw afedm @ e I FEmET TR @IE S
aRd Al TR AP BT widfie RERIEIE FR (AF TH AT ([0 N wienE
sifaele g Wz ¥ 1 g /g N.G.O., wiewy elfed, saemiases GFo at fim,
TR S ROR GIEeR AR A e Sl @il Rk Ao 7o
St elfopi #AfRplEmt 36 |

AT are i WEge—
@ TI&) IR foRrgen®e FRReffer witna efs ol Aley Tl ifen Somey
AT AR IS |

@ “IFTRTIe T, e TSl @ Ao efgm wifd A @t ecEan
CERATE T T RGN FEACHT Sron A4 Wiy |

@ T Bl SR T A #ifeal A, AN TeResers Fiees Afwse|
T, APTreTel I, TRrETel oFw, T @ fE TcE s A, wifds 7R
PERatnd [T TRITe! 7 N TR STes ey witg 8 Feq |

3.0 TOW e (Soby) @R IR FHvE Tl
[Views of NPE (1986) and Rammurthy Committee on
Educational Administration ]

1986 AICaT SNCHE SOR Frwiife 2/Rfs =71 1990 AR 7 Frega Sp Ao
AOPOTY 16 & WETH @F FEG 1986 AT Grer REFHife “Ricenal we wikg
aRe B G 9% PoT RAIG T R e fWwgei—

“Towards on Enlightened and Humane Society”. @2 {6 &1 e @z s
e St due ReE e fofe s s Jof e |

@ FRRATTA 83T T P (1976) Rl T Siferrige 2T (U FFH,
ey AT @R (@ WRCE GFaaffer ARMBel *iE I =R |

[ ]
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O TR FRIF FHFNET IF IOAW TN NPT Tagwgs o WHiiRe
niRigAfer “ieH I AET—

() @FEr FrErafe Gmd s g WWE Tl e T S AR
oA ol A |

Q) FrR e [fvE Tifegfers e e saw G I aR [ifen R sime
8 G owa Mg wivd AR Fiea w0 | [fon Frwt wagweem AR
vRg o ¢ vl Fa I |

(0) ey IR [feq Frwen ¢ frmt wkaswefes wle Fom oeat ¢ st
Senfee Al wal [fen el Wi Az S @@ R SAmEl AbeE S e
g4l IS |

(8) Aey TFIE Ao T ol 93 FreR T ey ABFOII FoReR
CFCE TSR T (74l (77 | O NS Semie @@y R e P @i Smres ekl
kg |

(@) Frwa /fen cvca TRl AW @ 0 [ioq JrEER el &= ToE @S
JRe =W e e PR cvt sl @w, wnfhlE w@ifs, Shwifs Tenft @xk
RS ¢ NP afeqdl ¢ T (Fea Kl e Jean RS e oy S
R | @, e SIfSTe At Education for all. I8 6 Soiced @6 g Soa |

(v) Rfeq oy ey, [ogd, Tepsoel I, Faed siwRel Teonm [fen e
Wl T RS AR WY e S[Re FA |

(1) EFEitte g @, T, voee, W ¢ [wiRa qivisjg Sonfra M

() R @@ fmst koo™ @, U.G.C., NCERT, NCTE, AICTE, MCI
Fojift WA AR FFCHar [RioTeEa ol AN IS AN GFE
TCEAA PR AT A |

FoIfRofeT =T —

@ ITIF NG Ry el (eNefiis ¢ Wi w7), s ol el
a5y, Twiwe [fen v ek dIRefd frem SmE offeoicee e AR,
e ity e @1l 2R |
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@ THIFFIR (@ ARSI T SR W g a2 oy g el Soisl
8 FHPN(F FO G PN e AACR

@ ¥ a9  (Decentralisation in Education) 1986-9 &<f$® o™
4IRS a1 NPE *86-93 Programme of Action (POA)-a Sffe @b agg)el i
@ ooy @3 e =z am & SR (Village Education Committee) 919 <41,
AE WO GF I 9IRS AeE R T o AR |

@ (T e PR Ty oEN (ifd 2 Atreiers Ml Rl Bie] A AR
% Ml ¢ IfeEe AFe erm Row Tom mream piifi T4 =R |

@ 3% ™%l 3l open Jl distance mode of education-(F SR ST TN 6T RCACE,
@A @30 9797yl T BN T RECR @, “.......this open learning should bring

higher education to every doorstep”.

o e affrsd FEIfor ot o AfRE e orere agerd | @NE—

() B. Ed. (Bachelor of Education) @& P.T.T. (Primary Teacher Training) (FIeT1q
G i T AT ebfere e beers. - Riftrsiom @3 fRafifves
FHeRI ¢ MEen e afsan el w9 She Ate el e af syl
©g ¢ ofen el +Ribe =S Al |

(R) @2 Rz Rere-afimd =Eb Roeme @Fa [Fg [ReR FEre-aEd
(e 19T SR I ZCACE | Tl e e el Ry e e
Wﬁ DIET (District Institute of Education and Training)-& TR >4, 1%% B. Ed.
Fed C.T.E.-(9 (College of Teacher Education) {"1’1@%@ A GR ﬁ?g v e
2P LLA.S.E.-(o (Institute of Advanced Studies in Education) Tfe &1 | @394
fafiften frs elffrse w0iba Tesfe |

(9) B. Ed. 20t (% wwolfefes @) ﬁ"éﬁﬁf (Competency based and
Commitment oriented) ¥ WFe] ¢ MRS IR FaT ©FF &beTa FARN T @R
qce R effirel FPha WM SR 900 |

(8) AN wRIRWOR b R 7Y e IR TF G0 Sros AL LR
(%q 2eT—Community Outreach Activities.

[> ]



(¢) ™o afFs (W@ R Siesl  (Internship Programme) @3%
Togaeed [RPIE (Development of leadership quality) 321 &4 I QAR | I
WG 5 efRERC e T S e |

5.9 ARCFA (Summary)

sl et @S @3 afF T ST, e, AAfRTE € SRS (Tered WA
PR T oGe 8 G T AR FCF, Rl RrERiRE Smres el
SifeTel *if% | el eMPIcTR o1 oy, e Sife edaze, FT0m e wifig 354, Te[a!
AHBR TR, NPT € IH F#{G0F AMIRIT IR I PR SGie] I A
ACY I & |

o emipiaa Fidaite oo i wresfe 2o oAffeaat a2 | g, ST
8 TG @3 foneeR «fieam aem Soel ozl 4 = | AR GRw T2 @
T @, ToRE I b @ e, wAfesel gAReR A @Il Jid TrifRe 20 o
SR A TPTR AN @2 R empieae SR sesfe | @ gls, afimre ficr
T wwel IR T, OIrd THTR @ @t IR T @R TGRRU @2 wRE e
TR SereN AR |

(PR &fSDIN A FRIAST R e PTE T JFe 8 A AL SitF e Rl
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2.8 TRl eMtitad o1 g
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°.¢ I9Y
—sreiafes ebmerdt 9y
—R FeY
—FAT TR TR
—aRTel og
—Wweld O
©.v HACH OTHN 8 Fered frFmiead
0. afSHTE o=
0.a.5 FoAfaoifere o1
ob ARNIEE FrC
©.5 AR

©.50 emiater

9.> @R (Introduction)

frw ePTeT P 8 erg RS I epTss, IeRleis, afere, (Tog g
ST IR A CAC | PN @RY 9 el qRiAiRS afg 1w Soey
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T (g ¢ Toige P exeed Wiew RER ReRl d elfeRitam o ome w9l
FrelfFeiras e SIeT «rarca Mt weel At efedi Y, o Toiwe ¢ fFmefe § Fi o
@2 RfrE SRerse 03 IS GFH0 @4 2R | @F6 7o 3t 2AfSDN AR/ o33
O I G @32 Trol] 0T F& IR | @I 3t PRl ©Itwe F2 R
RO FACE FIea TR fevitra Sl 779 T |

TR QRO TS 2MHTe] THTed Wi Z(ENe bl SReAd @3 qiRell Seififbe
ot 711 SRS @l T 6 (@ RR PRaPe W A AAfbikTe 7@ |
THEER (FQe @2 I ey | g I8 ol I AfET ¢ welafos FRwe
AT LI TooTeR AR, HMF PANe THeTed ZCACR | GIE (FICl G0 AL
@ore AT JROE oCF R B eMPRROR ACF gEa SR frem R
FRIANGADBCE TR AT T | OF Tl WGP RN 2o 8 Srypiey [egaffer | @3 w2
R YN (Concept of Organisation) 2[5 T &I |

9.3 STW*J (Objectives)

@2 @330 NG IR FERFE—

TR FUMHA e oY SFORT TS AR |
R Meffer WA FAC© AR |

e olerR e #A[E |

MR FEY TFCH GHCO AR |

FAOH ¢ FHH REFAFAER Ol AT IS AR |

ATV TP AEEATO! € Lol AFCY 00 A |

ARINSNE FOCA IS I 8 O GG A FACS AR |
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9.9 AT 49l (Concept of Organisation)

@ AR aefF ¢ o ISRl APFOIR J[/Ce O SR @3
el AR R F0e 2@ | IR Aeyor @I W AfFw A=cifret
2Tl oAl A6ce AR | Etzioni-7 SRR $9TE, 7% FRAR SRS SR Aes
TR FCF, OO I(F, SN FRFOE QP W @Co A= 6, AT GR/aTa
S THS FCH G AR S0 SleTelfgs SRR W el wHiee TR A |
©F O, “We are born in organisations, educated by organisations and most of us

spend much of our time working for organisation.”

@I @lo A= 1o o7 qREd (T @R G2 a0 IR—() Nk g
(QF GR (R) e 7R 0 |

Ralph. C. Davis %% Fete 5y g0 AfEcs IR T[ @il [fde @ores
SR F& T ARSI AFARTS eAEE M (A G el Towmly F=eel
B2 ¢ |

Oliver Sheldon St RA=F et fice Py o2 R Fffea eoi@ @&
Rt | I {72 o1 omes Some Sen Al SKwe FrE IS GRE [
AEGR e, i), i T 8 @RIPE], IR Rearprre il
SprRe Befind wixgcw fof [fde e Fieeia i IR @R G2 @RIEE
FFfETe goiepR A +Ifvy oI west 4ear |

@A @FH TRl @3 [F2 o [ e ew I v [y ewean
RSP WA g ARTE P G bece = A0S POl 8 WA T
Ty 7l =€ AN = |

©.8 ALAR WIf© (Principles of Organisation)

- TR IO AR Fifon fefere maifte =@ 4t | Tfeqfe =r—
@ STwr+/@ NS (Principle of Goal) 3 Rt &7% At Srweaa wls five
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AwEDe =@ qR [ TR SPIE G2 T oFd 2o Al | SR SR w7
N GuateT o1 A SR SRS |

@ 7i<zfoq |G (Principle of Integration) ¢ (ST TV Ton FEIF (AT *J
T AW LT TS I3 Grl] @R FICSR Q71 Q@ G 6T S Al
ARSI Q7 (A IR ACS Prefen [y @il [y a1 906 |

@ Jfefe sha M (Principle of Individual Role) ¢ ete A JFHE
SR AFCY B Qe AP TP | A AT @Il AR wwel IR e |

@ F(FT TS (Principle of Relation) ¢ FICE & IFRE ProvF q@
YRFE O REF IR T W @R IR @3 [Rew frsore Te@ et
T |

@ @ereiw ife (Principle of Understanding) ¢ 72 fage <o, fAfwe
Feq), witrg ¢ Fiem AR THeH Aroh T WAT Avod AFCO < A @Al
ool @RIFRE SR @l QA |

@ tFd@iead ife (Principle of Decentralisation) ¢ SgfF IodM SEPAI
Fol Redieael @b Sere GwieR qRedl 2ee1e @3 o SRR GrREit == a3l
WA (AT P gRed WEoRmie | I SNy eiE @I (administrative
chaos) 92 T AF | (o RFAFA0 8 FUR FEECR N SRPRY € @it
RISARGEAGH

@ Witg 3% fe (Principle of Delegation of Responsibility) ¢ sJftwar fWfAe
el 8 @hirel S WE Fiwd vty men The A Ol A Fe SitE
G Sl 1 =7 |

@ T3 f<ioa Mife (Principle of Staff Selection) 3 (@-(FIC FICTH 4Fw, I
Fofifn FRCH I8 Qe A ARPCE @A FAG ATHE G2 FI& AFey 2{1 AGI 7 |
e eizee el (e @-CIICAl TR AP ol A |
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@ (9Ced NS (Principle of Leadership) 3 (FIeTNIq Wiz &Faa W«gew i
&z 1%2 RS #iet™ Face12 (Rule book) 49 O &*PF (hard task master) RS
@ it g (o ¢ FRI% =i (g g e axarel I TeRel *IfE 2ol
(I &= R AFeTy (IC e 1 |

©.8.5 fTeifiFad (Departmentation)

I W= I Aife e (e g v e ofiesal oz, Praw azd g
T & 2R (g [fen qacn iR sfier S =3 | Wik w6l 2 @, AFAE
irrel Spic wwel SEEl Wite wiee [ wity meat e | @it W
ARBIEER CFg aE2 WE [Teiead (departmentation) STeTS @{Eﬁl 91 TP, (FICA
TR JN TR Eroite IRty AR O el @NH 9 8 ¥ (w0
2SO (OTR BfF (R €2 FKAM 2OHN I AN RIS (FCA| e ol w1 Tfow
T | S REgefer Fgel s/ oy @, [iwe v SRR wWHE (002 @I FRR
GPREER (Public relations) GFaf ﬂ“"i‘f foaaS | e AR 2ARFSIC (Infrastructure)
T (AR OIHd I aitgell @ [ (research and development) Read (T
el STl |

©.8.8 T At:e (Appointment of Staff)
efeare ARG (T @-CEl MR FAwE foai ol ol T T—() %
S (unskilled staff), (}) o1& wHFN (semi-skilled staff), (9) W (skilled staff) |
Aol Rerisacer T @R FHme [feq witg spiE Prfices wgfsce
TGN 2 A | A 7F (QAF I 4@ @S T, dFG wHIFAG NI DG
T RSN AR TG IwF TN W AfRien @l @ [ee w99, ©@
wiftte M AR €8 wHRA( | Aevd Brg @i =z [wwi |
L
S TSN
SEE TR

g-3 : FAQ@ el SR e e |




Araere, [Rieq @ Wl oo fFey Fmfe ¢ T WUl ¢ &= P
ReMiead T WS | e [oh wiorg ey sl Fog s ¢ o o[l o3
T | OF RO GFa T SRS P AMFH I PR YT PP |
ffen Rewln orely expiss o e ¢ @b P & AF el
Tfed T~ [ 1 W ol iy = @6 =7 € fW¥@d (co-ordination and
control) | (TN FRNT A1 [owsw Fiemfs I Adweng L‘lﬂ@ (orientation in
unidirectional manner) T O €2 W 3T SOy Tl 5T 79 T RS | (FICA
TG W FH IMIF @I @ A AR @A 63 WA ARANCF TS
HfoNLE FCI (O (TR 68 SFGR Pl @B A 96 ¥F I J4 A=A
RNCed o TRPEIDE 7Y 2@ I | @6 WRE 76 [orz = R [fen
e WSl | AR TNEE RFO GFONH AT € AN AX(GR e Fa| I |

pd

9.¢ F9¥ (Authority)

Henry Fayol $90gd W@ fuce ficy eied @, ©f ¢ @ed Sifgaid I 7l 75
QoM (reT T GRSl O AT B | 92 FOF (AL AT AT T AR
g W2 witg ¢ T3 BRI W T @R (G Toe A | F9Y ALTO
@il R exipife F99ce —0e2 TV AT IF ARE TFeq Ferw fifeq
IR TR ST FHR0E SRS gel F0aw | @2 AT=IRE @RIOR
TRHE AT @l T @TA—

@ o ifeT efiwordt F$9 (Traditional Authority) ¢ 2B F$Cg Fof @
ol RARS T qel-eed L[, Ag-$roi WCel |

® W W (Legal Authority) ¢ @<itd S3=a fofere <I>g>/(.\2ﬂ we! e
| (@A IR G @ @Il IeF A (reqq@ ©iF AF Wi Focwe eoF |
AI—oifer J R Topiim |

@ IFENT ATETed F$9 (Charismatic Authority) ¢ STTF TR (FoR JTeCea
T qOT o T @ Al AR(TE O F9Y I IR @ |
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@ 22Teld ©§ (Acceptance Theory) ¢ Chester Barnard-93 e BRI (RIC
@I CFCa FeCed g g Giell Sl TREE (N (R AMS ©f TP ALGHR
T8 Tre AT | R Yol N SeTa CHea @ieal It 91 ARFCETS Grweg g
g Ffeee 7% 1 ARFiRT [T ¢ Fegor o S R Twod FceHa

Z

IOY G 7 |

@ wFold ©¢ (Competency Theory) 3 (*MWIfH weld (Fta @Il Ifex ey
G el OF (PR FERE ISR LTS ARR] I | 2TOF (FCa2 2o MR
e G @ O @Il IS SRl 2o ol Sieomeipe v @IcTl MqeEa iR
AR (TS A | SFRH TR @A @30 [/ @F Feq WoHF 2l 3_
TYATR FOCLT AT (Al W | S AORPIoF Fored ARl @2 F=o{ef2 opet |

©.v FACH AT € Ferqd [Fwiwad

(Delegation of Authority and Decentralisation)

eI MRg ¢ T PSR AT T &) Foqd [PUTad Tor8 &
TR @3 =Rl g g vty Wi e evita ol et elle miftieen® e P
A IS B I | 92 RFHead @M @ oleelfEgs aa@ed S
(oxfe SRATET FTPre IR SETa (FC@ ~[TS! Ao FoIAIHE Wy AR
OIS AR I |

T ST A SR e T e siRafow Sifpemie wiftrefs sy ey
ARSI IB9 703 M@ OF ToE owigs Fa0e ~Aiw oizea fofv fcs affewier
e fs ¢ R @ wime @M @I Fa0e A | F9ced I FToE
R ol ol e Raew esm Feaie @ @3 9z e wiEbe =@ |

o I fff2 Fiea vty ¢ F$T Y7 ~Fe@ IRNE M w32 ¢k i IS

e meh Thw |

@ O Jied ~iffy, IFHE Fey ¢ iy qR IARY FRFET AF @
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wrRReel Rl IRic orexl wely, e wifigeid fe e s @ o”
e MG FOpF GR CiF erF TR TS |

@i [irE wiig P @RI 71 et o Ffoa =ce #I1ta | ©ig Faiibe
TR I M FEACHF FANCWR IR (AF TR elfe :|iFe @e
The Ao @Il T=Bel AFETe ©f FE2 7 A |

ol ¢ MRy RTEFaCT TG ¥y @ =P Sooer (@i T ©iR
T GTO ST FAGAIE PSR A (ST T ©imd ey [esiw
TR 7% 41 AN |

TOC IR @R BT Wiftg (TR APITS! Tk AT 7S eI
TG (AR TE IV F ofF I (TS IW |

Y € TR AT RS aFlb Sy AR 2o 97w go
P ez w0t T |

a3 Rediead afFan @ [eiw sofRam e =1 3 @ e st 7fn
FPTeid ToNRe @Y N @ O O e Wiy e el Aenn
TEHEGAF w8 (O AT |

Koonez €3 O’Donnel-437 Wco [ra@ead afFam Wy @Maes cFcas
Rew wiftgeie Saw ST SCerFiFe Fifiee! #F, SR 2o A,
e ageeld AT e FE @R (@A Bl (ePe e FFl [re #ie |

Con TS AUHG SHF @M e 7o =1 IR alfiFei
AFIFO T Wfewopg il e Prare gz (v oy g
exAfaE weT e AN |

faffz s, fGfde o7 Torift AweTre Te Feem el Risdiwad FiEh
SCFIFe @R AP e A |

I RIS S, Siomae Giberel, FR(HE wHFOl € FeweTol, “FSRT
Mo RTwEs wwel 2oyt @3 efieE AFe T AR I6F, 1 2o [ion
LA T e TS wiberel AR 7@ AT |
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©.q afeDita F=ie (Autonomy of Institutions)

FIREAN GPRAE bIevl Thwd Rt (vea @ [ofE piftvi R z@ee ok
Ao Ot W oo ARSI Seminele s ¢ Rwerelem Ao I Fle =@
wigieR | aforifie SRl 9k Aferga U AR ANE wrerel RRmEeE ge
SHRET 7eq ACge W3 [HE expiee woR Fasel RRmeeR “tF 329 341
T SO S (@R 0 UCIR (=R A& TGP B @ SO ANLPE
&Gl bl O Wy el IR0 =,

sl g @ g Tnirw afovme o ReiRmeee oifie be
el | @, I SRt @ g Few [ Sl Fesiel ReyRmpere s\
fes1 ©l qoNE FUIT el ofiey (reat =R |

Teq bR seiae @ g FEmae @b aoq ek site o wi#ie
N e eHpifae bRl %7 =0T |

TP eSS TR [asal I 2R | AW [ GF6 (FOIA e
SOoMNHE AP TR 2[AFRETe A 2g AR | W = 9T @R
T AR A € JLOR R FACE A8 AP NGHbA (GOl
QI FR WS AT (A |

fRryRmiees sreivmeeley @ g see Rt [{fen Raw Hfomns wreeres
HASTARCR P B IR OIME 93 Fowwren Rewiafs sewrel
RE Aiomeiion ¢ AR Fa TP MR | 98 @ P IR
T A

Ol ey YIS FOHE qR @IT o1F BifTs Mo T AT @R T9E
Remems o ¢ AfFy secaifron ot fag 21omb, oo s,
el Spem Wean, 8w I TenvE wikg azd FA0e A | IS @3
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(T TP JPACE # e F=P (academic autonomy) IV TR FIR
qffoFeld G756 (Sfeapl FEeed Weol @il efop A oW @- i
IEET Nrowien e [Rebie Rwer ol qiey FweicE el
el |

@ IOl e e afexite Fee @biteR FeEE TP meE
e Reoe e PR Fpicas [Rees 6w ey 7R 9 [
Q8 (Il T Frae f[Wre Aca |

@ @ g Wil T W@ @I Autonomous College Cluster (=T
TRRMETEeR) ol I (rewin [ AR eMpiee st Hererae
GeyoN gy [E 2e @¥e g RI @Il pUre Frare (e 389 =i |

©.q.> FAfavifere 7@ (Self Management Institution)

Tifpiere 7Rl e Fo CPR (PRl FEE afevmefEte: @rRim m@
epifas At SefoT s (UtF e FRIIEE 9o [Se A zeere AAlpipe @k
AT AR R CFICA A @Il FARWIETEE S oe T 9R Sind SR
ST @ SR TR ARG 303 | @2 2feRi wafon owca SEml AR
TR SRGIR SP TR ARTCHICE O SPIca 21 okl #1¥® 2re AT @R
o AR 9PR efevmafe TG F, wdie wafen o aseEe orw ReE
sifael S M T ege Y T I AEF | Gy [few g TBRAIES
e redl IR A1 GrweE @birel SerREe Wi RN ev [y [ oz
VIO |

@ (FICAl @Il ey R @, Sfgfmnfar @%@ All India Council of Technical

Education (A.I.C.T.E.) ; Medical T Medical Council of India (M.C.I.) @<}
¥ e National Council of Teacher Education (N.C.T.E.) ejifw Famifa
JTOTETFOII AN FECGS S (S ¥ I 79 (A AR (™ o
@R A& TR Frreformkice Fad sr @) Troen H{fwo
ARCRT SN I3 Frwll SeersiFe Twad oY IF FEe 9PR @RS
frriefovicas wie == |
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@ & I Ay TINAA [TFRH 37 ANM2 0 FF 9PR FPFe @R
Feafge R oom e Pl A femee SIS B @i
afofifd im =i ¢ RRwiees [Rewe Tifke ey e g
empree @it Praces R Tl e RRwieee afsffa efiel 492
ey | RgfRwpeTcd eclm Roel @RI FACER Sy FEPE PR SR
rFicR 9T Toa ATHRES PR il e |

o.b RIS FHTH (Organisational Structure)

FARaPE T FATT L @Il AL IO JROE A=A oo, wiftg
8 FACH CRON A ATIFE TF | @A @2 TGRS GR GIPRIEA]
fAeeeal SRR TR Rfen @@ f 73 e Feaces @k R[fen s ffen
e @M FCACzA | Henry Fayol, Fredrick Taylor, Lyndall Urwick @4 @ibiasriat @
Classical design-49 ©g Tad AR ©OIC9 PHIRNCeS Sl SiFfod @< hierarchical
system (741 TR @A FEF A @TOCF Aol ¥ Fifea o wool Ten (A
e AR T Al Ao (T SeT | 9% WIS FRICHE e ey, wel e
nitg S Thed RS 2O (@FHP O AT @R 17 7% pors el A
MR ZCC TC | GF T LT FA PO AR Facee TR A g
gRd A |

92 #q0Ta B 4ol Trel ARNSFE FEY A FTe @ FOC R Kedifzst T
ﬁs?k WW T&ReEl | @9, Elton Mayo, Mary Parker Follet, Chester Barnard,
Douglas Mcgregor &% | §a1 St I3 FIfGA 4ieoid el S Awfe PR S
@ FEER PN ZE AN dorFiefes (Organic Structure) | @A [Kfew wicea
g SPAICa (i T Feeed B o (R Tl IR (@AW, =AM 9F
g3l efopel frem ftem d@ W ) R YA oA g e R[eie

[8= ]



(department) Reg T ©IMa &AMl (PR ST Fo] &wley 1 T | W e T
R 93 (SR AR ARbe Srizael =o1—

ToAIoRl
|
I I I
72 TR 72 oo 77 TR
o o1ef 2RI
SR
SRR
|
I I I
IR GUF IR GF IR GUF
R &l Fifdey

93 Ogd GOl @ SRAIRIl @~ SelfEs, empiNe R SeEERe
T @R AR P, GFMCP @A (W0 BIPIS TN [N ST A
Rizdieacd e oRe @ RAT JECE P SO - Sl A |
ARSI M T4 & @, FEM #A 7=fs gemmpeeid @R el i sorpfes
IR @R epefefes TN, T TuiFel 27 (ST TACE, © SAFIFO AT
GR YEF | @2 FRCNR ARE FANME RO FEF ST ¢ Fael N,
AT miNemitTa Tafe w0, werre niigeie ¢ e axeir wwele 3
AR | Weewae (1 I @I 08 R SR P SIS TS BT &)
fifen eipmaties +7 A @ R 2AroF T O3 FE wEm [Jon toft I
e T | @2 ARfere Reiiead al departmentation Il = | T FLA DAL SACETG!
T AR | @@ I FEFA AP ARDE I & @3 [Rerisd
R TS T ARaFT IO qfR Fcae W e« R @@ s @

e |
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Departmentation 3l Rerliead srfeq [(feq emiaren Spia ksl SR
T TS AN | @, —

@ Fi& I[Pt fei@ae (Departmentation by Function)

President
|
I I I I

Vice President Vice President Vice President Vice President

<

(T sfefmfae L AACTET
Ml epIIeT CFCE @9 TVIRE S (el TR |

® Terlifre G A feiead (Departmentation by Product)

President

Vice President Vice President Vice President Vice President
MecIiical AutonIobile St(Iael F()Iod
@ Wl YA TeAmen e i (w2 g [Reiiieae ebfere | e
CF@ e Ao @2 qeel WURd ¥ (General Course), (oWl s
(Professional Course) 2e7if #If5IF= (7 | Ow@ (F(a @3 [e¥iFad &t |
@ FTTF (Fq WPAICd FelMFad (Departmentation by Area)

President
|
I I I |

Vice President Vice President Vice President Vice President

Eastern Western Northern Southern

R (e 92 GeR wighe [erieaeR Snizged, NCTE-7 fiEte sRfRe
@@T NCTE-(S Witz 7o (Chairman) ¢} 5RE" SNgfFE NomE (Regional
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Director) | @31 &teiHE @ NCTE-(8 % Fife Sqail FETeE otas e
TS =fica |
@ T IPAIE fetiT@ae (Departmentation by Time)

Supervisor
I
I I I |

Foreman Foreman Foreman Foreman

Morning Shift Day Shift Evening Shift Night Shift

OIS AP 0T AT FCEIE G2 Toly 799 2bfere et | eresfen!, aifien,
ArgRen TN o M SR 9 AR SR W 9 79 | I &fel [eier
M AN (edl TES ePINT Fey @R @I @R TR (Trust, Society I

TeFR) RO T |

® RUiY FiT St wiftg 357 FA MG [ AARafofas Fic 5 | @i,
@il R task force, commission J  committee 2@jift SIOCTE S W
viftrgeme Fal @R P P8 a=ee (Fta ot AR ezl ¢ IR 9 |
I8 (AR R Project Group 3?2 31 =0 @k e @ient v e
S Project Manager-a3 %ifRg o5fel a1 =7 | fo9 &t oweg @2 sfoe Iga
&bfeT® |

ATRTS 1 RIS N O I T 4@ TRAe 21 (@RS 7agA (Line
Organisation) | @G GF&« President Il @XFRE A% FO ST GFIfEF Vice
President 2i(F9 @R ©IM ATONIT S&IH I8 General Manager (3 | SR
@toi¢ General Manager-93 i8It @31fdF Works Manager S | @tej Works
Manager-93 SI8I(q @J((&F Supervisor, A &TOIF Supervisor-43 SR GFIEH
Foreman €% @Ce/® Foreman-€3 &I @F(8F  Assistant Foreman (39 @R
TR YR FA AP | GO Line and Staff Orgaisational Structure 50® 23 |

Wiescrs [kaaba [(fen og auime Mers@ @ e z@e R expiea
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(FCG O 97 M & “Nem [ A0t Frwa e Foice @3 wgifF| age
obaTe (A AR | @9, W efovie @R et Swigel RefRmieTy |

Toor
(THHFF @ SN
[ [ |
77 TSI @feeorE 77 TSI

(FEEE ) (eMime fdiz) @)

[ [ [
IS TS TS
(QTT) (ﬁTFD (ﬂfT%‘ﬁ) ...... o7l

T T T

—— |

et fern e feti
SIS I 1 1 R

Toifite SnizRellt @3l =3 1 Tvizgel Wig | g ReRwirefre 1 it e

| e ARMFT TN wiRe Fg6! wfoe |

9.5 AFACFA (Summary)

o e S AT @k e FNdIs SRpIFTe = @i WG AR
Mo | 739 g A4S I @@ @3 wafe afodim aafage =z Gffz wiftg e
T AR FAR T (FICA FE o7 H(oY(4 F& I 50 049 OF Bl

AR | WA Pl AT AN € Qi) F& et | AR GRS QT RN
T T R Ay T R WK AWGT gl SRl sHimE iy, wwel @
A [WkTe 218 WRT i | MR AT AT D6 Ao fefere | aqw
Tfeafe =1, Somem NS, o TS, wooiea TS, @RIPER T, Risdiwaced
Tifs, Tfere shimm s, 7ty 3% Fifs, T 7&va Tt ¢ @ore TS|
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T AR T = @fePiE At RARNE AAfGER T [fon [ewe ont s @ent
2 | I K6 G TRTS foeidi FNE ATeE 2, ST IR, O wHIA @R
THESA | GFG WHIAE AT PG S5 WHBA[ | S AT S5 WA S
IEFEH SEE A WA FAE TE @A R FAE 7ol 8 WAF fSfere

PrfeRs Ao ol T |

IR Y ARG & EE FGCTT 6+ | @I ROeaat el 0 Fo0ed
T AR | @, SOlpifed b F9E, S FeE, T IR I,
AR (Y IR TFlOfed (199 | SR A= i epfon Ferea M2l ~edl I |
TP € FAGK IG5 fofere (FEge Ao e Keraeaced el tof =R |
REFHPACIR T 2 WoR A (TOCR €77 bivl I, go Prag aizd 1 I |
TR wigcdly, ToTR @ wHel ATl T @R ATl NEE (Tored 17l toff =@
o | fFg Rrsdiaad 7R W 7w, vty $oq e Wie @ 2w @k TefRfasy
8 @A AR [ AR @@ Tel e R =ee A |

Rremad efgar o3 T ==, afoDie ivw | e s @R
o efepm wifdweld wer a1 RefRwieee e Remie ot REpie e
weaR elfF s @men g @R | ARE @R A AffFerd Feq oFl feg
SAfFBETA TFAR AT FG FAcTe Frwsioeid Sl SREN ¢ YRR CFE
RefvrieTm g eRie wEi A | @@y FE@esid weRl (Central Regulatory
Bodies) @%@, A.LC.T.E., M.CI, N.C.TE. g9jif, MR Sq@ima (rem foz
APORETF FA P, RoResE it FAw WA FEo IR eir—ReEe
e R cwa |

ARNSFE FOT BT W AR TGS RO 2177 TP A T | @
G =L IR LG 2 [eriwaceld | Remiwaes seaaejfel Sife SFpre =3 | IS
SR Relsl, Sevimafofes om, Fitad (Fa SRRl Wil [om, 7 seRidl /et
Toi Tole ART IVICH Iz MR g 2o | wifge F (@A FTIweieR
PRIMNCFRS a5 Sorm I Toifise ereifefes s @ epfre |

PRI CFCae Al AT IFeE PG ¢ [Reriiaad el =iz |
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Institutions)

R I TR @, AR T @F ¢ FHE wFel ¢ WRAS] SAICH
@RIR afevmifr el afedimn gemR SrFFe aficl AFETe ©f FEIR
QARG elre TeFY Kt AAfRoiRe 7w | fome e (1991) e Srpii—

® ([FEFRFACAT o o1 @ WS offe O FAAR FrFhre Ty oo F0o
AT <1

® Self-financed A Frdla e @@ ifisiFre afsdmafe safeq eF@ e
GEre JRER e @ @ e AE | @3wE RS 8 @R afeviem vl
G @R e Te el @R Wy «F Frwhre @ R '@ A |

® T Sl SR 91 S ol ¢ o gh slleniE @R
RS AT T e o g (AT @AE SEEE e TS afedieTd
SR (PRSI efSB otas W AaEfos eoRye | afte @3 W FKRed B w1 Tl
R ERFR DI AT IZGEM S GFF TOImE Al @A T |

@ Il WS wEpiica SEmic Przen e FeER o zemE e
CEIETFeE THEFFE WY (@R 2R @M [ T AR |

@ g g (@ LA NS SR Tl W AE—@AC TR *edq
SWie ACGE [To (@RI ARGER 2fsv@t 5 |

@ WxFered fFg Fea At autonomous Frw efevim Tefare Swiir ewim I
TRCR e AT, SN wReR ¢ s{fiprmer [ghl =ere 2P 7R | JwiE wdwitore
9T{ Feen A @RSR FrE afevim ofve sReR F9 WE o9 T a9 | 0
SR AMCG 2 [2-9F & OF TR SRPI ISR A4 Srors & =0 20z | (il
IEar capitation fee, ICHIIVE] }ﬁ’l%, '@‘7@% Mrecea ﬁaﬁw, TR AFREA T CFea
3R IEIGA oz A2 55 g oFea Sl fFvgd ¢ it srere 9 70 i
E WA FAA D

[eb ]



8.t ATATFY (Summary)

e ael R FaE e @ REER el wER Ifeem efesirn wm
ABTET (AL AR ST AR @b f=el | dae G A NI
sEoale WrFl e =9 FHOA | RS W A @bfere 26w wgH @ WYES
ot afeomafe toft zafee s I Fites &=y sl Smices p=ifae el sfteat
R TeR ST | SRISIFIE diesl aitel Rrricsca el seda aw vt IR
(I e TFR o7 Rl oite €t | TR FreR Rfadir 99 & @ =gl
[ FEAN O T R AL Snl | Wi wane, @fifefes smmm, o7z
i, 8 IZRY M @2 FREFE TRIIR i el IS ebfre oz |

Wi SEM@icT eikiTen TS (FHE AP ¢ AW IR | @ ROIS (@Dl
2f oD, §°% o MR T ST 0| ST (S e e M
e A T AT G AN AN | ARSI Swicad Ao sl [Raww evm
99 | QI SN T, SPNGRCER BifRwl, SPRAE I, e BER a9,
AT SRl ¢ G Wi TR 2wt | @l S Frww IRrer FER e
FEFO T AR FACRA TR SO 2o (SR TIPS WG 67 9T Sl |
FUR PR IS AR T TR o Tgq [ 2 JefRwpern sl shme
TRre THEFR Sifds swe M A | SRcie Jers, B M, sifaeifa e
iR R, SiCaReeE, e, @ar [eRmeEr, [er Swaem e efouim
oy & Wi wque e <iee | Al TRERe SgYl (Rd @3eeld S
S e Qe | A T foa Awe onl T | ARSENINCS 7, AR
RPOU® T IR (FHT AFHACS T |

TR IR @R Bkl IRE et IR ST AW oAE Moo A AR IO
qeFes B (@@EERTad R | T ®EG @od ¢ FFwHE F-a fofere 13
A e JfeEre M afevm ~Rvitre zor| gaweE FE T wiiei FoE
A SIRCS BT ACR |

PG Edu. (P-VI) -5



8.5 @¥AfT (Questions)

5| wife WFrg e ¢
(F) PR SR e Sl =R ¢
(}) o e ICF I 9
() SIPfes SEwi TPl 2
(@) AfSvic @RI FF T 9
(6) IR ¢ @RS afSP® Ty @G azelwany 9

3| MR e s
() T AFERCON = (P 2
(%) idfefes Sm S 0T TaRae PR G TG |
(o) W Sl Ty Fi 9
(@) ARFEANTe R GR A AfRge I 9o 9L F o
(6) frl efSvie ERIRFaeT FESh PRy FA I6 |

© | FoES e s

@ Fre i SmieE eRTend TRed SIETel I IR SRS
iRl (tF O SnigRel e |

(¥) PR afoRe @RI e @ ¢ 93 oMe [fen T @
@RI 2foDe TECH Qe SICEb F9 |

[Wo ]



«3F ¢ 0 AfTw{q @ ©RUT (Inspection and Supervision)

afo (Structure)

€S> QR

e ST

co AfTwfq ¢ TeRUtT e
0y sffwda s sifaeds
€. 9.} OGRH

€.8 CGRIYRFA aeliatet

c.¢ SYFE TGRYNE PhF

G.v  ATATFA

@.a emiafe

€¢.> @QE (Introduction)

Pl epipe oifgs fofe R @ a1 @, ol =ifds nRmifie @ i 3%
T @F T @, ol B aAfoPRaffer ot FRT F0T O T G061 weEmi oLl
T IR A S | e Qife e, s W, e TR @R
rF] fSDica Tovely 8 o) 7[R0 &) SIS “MCFieffel el #AfbikTe s
O WyAIg afedi 2ot T e e JfEa ToREl @0 AW | 9w ARE
¢ TERAITTE oS | SRE st ae sfoRe fFugd ¢ Tamwii e afewies
A ¢ RS [REHE FITo FCo 20T | @377 e Bl eHpig 2l 2T
¢ wgRditd [ wreve w4 = |

@.X ST (Objectives)

a3 @0 NS @ M
@ i ¢ i Ty AR g Tre AR @R AR v
THC SRS ZA |

[©> ]



® TGRYINT IO [T FAS AR |
® TERIRT YRl SEd FACO AR |
® YT ORI P! Il FACO AR |

o fF7fq @ wERHTTA el (Concept of Inspection and

Supervision)

A ¢ weRUTT W MNEA Tt I | Fd weRd T AR @Ed
¢ AR SRR | SRR AR e 9 (e o FEER 7ge & Al giha
IR P @R elfsTRe Al TR SRH | @ibe ¢ T M P Ao
A w92 42 AR ol SRR | g ISt weRdita s aRell S @
SRECAY | ETew) 2 S TR SIICEbl SR SieR egRaied [l [egot
Rwife wcEal T =@ |

€.0.> AT ¢ ifaw*f& (Inspection and Inspector)

AR T TR @, WY qRell P oA ¢ ogRae @@ g *Rie
e JeR F1 IR T | FRe AR Fre bl diFel SwpiE I3 =W @I
@I 2T 3 ARSI FIE (g g BFoF v el ©f @I F919
ooy Wiftgeie RS M @@ Al e e 29 | &Ko i
WAl oo ey explee witg T=e I TR TRt AE AP O
ICARCER | [ FATOR @O I AcAe A T I | arwea st T Sowl
Txfon T R O B T N A ST FAE ISR PR 40 |
eMpfae Fea il 3 orors I o I9ge =W | IR ST T Fiwba
CW@WT’B&W%@EWIW(Inspection)wm?ﬂ%é“mé@ﬂ
Gl Toowe TSP AR Ao afewias e JERE w9l @R, I Se
@ Flaw, siewiT, widolE ¥k IR (@AF RS | AR Jo1 o @
WA eS¢ oAfFere AW FiE [ive 16T @RIF, IR =R AT A ACEH

[eR ]



Fericng fdifde W NS ¢ oo o IAReeiR I Fa T [l o [ee
T AW | Seipifes sfore @3 Sfimq (Inspection) F&ha Wy @I Fow FE
AR FRE A | 4@ @ W @, AR @i, ~iifdey ¢ wfcwel @il K=
SV e ¢ bR CFea o7 2 | 6% alfeva »fimites Mo wace g
AT T A IRl afe et [Rem Sifs a1 TR FE I | SR
T OB (LR OF AT Flaw #IRi R FF AREE TgE TR G FF |
MM W Wil gRiod ABle GFweE 9t IR | BN AR s oW @rrg @
el efSPR TIE 37 @R eaifeRRe AEe A oz Rl e @, e
@ el U} e BTVl OIN S (AT TR | PTG FUE BT W FECT
FeeT ATl GR FEFRRTE. A K2 I WAl A RewdvAE ARE @
IR | T (@FENG RHE W@ GO eFpIfT WAl @R G gel @i
TRTETE TR 99 MO TS O AN | W Serieas o IqmLeicd
RS R el ol ot AR e @l 6 Sowely | @ S wiRg ol wEe
wiew, A 1 (eened fNge [fen el ez | Frw afewims swmm, e
GR SRRIER RER 2R F91, TN A WoeE 2opift 7ty st SoweD
s TRl sifvikTe =11 @-@E B efouieTa siffaem Tafe w11, e e
REFFIOE IR RAW HoTEre € AR o (el ¢ Tl TeyeRF #fFRfe
EIRE TCe ARRy T Topn AR AR S SrwE RGNS ANCEGFA! A
A i (Inspection) WEW@WW@ ﬂ@??ﬁw,
eHpIe R SoT® FUeIE Oitd evR B el @R AR R
Afopmaferes T (At FaEeR o2l 741 | o2 miferR Fhmw siftwedtea wee ‘Rt
R Al s SR IR TR A e | ere Fw simme
sAfaweq e [ (iR-gb s15cy Soed 0 99 SE FRF AR el Aol
IR | Bl MO 98 [P G iz e AReE Aepiicd ken T

[vo ]



IR wiRcy AR [iE Frwt Reagesat aice Sio@ s el eifspies e-sifey R
I(E QEICS MR (A | IO SHHFE (G National Assessment and Accredition
Council I NAAC-49 RS &Sl FTo Gor Ml Fhxe ¢ “F<seiaisT qror
e SEl @3 weRam TRl IR afefie =@z |

@2 R @feans e TR @eeE TEReNeE T (@@im FE @
Tyoed WEIR A P AReRE A TE T TR ONFE @ OGRAN
(supervision) | 93 CGRACTR FGH AR ToR o QM oleeifEs, TraTers,
TR ¢ oreeid Tre | i afovitar oJdste I TTe R cFea ot Seet
WIS @ @ABF IR TR OGRA SoFFO SwF @ = |

€.9.} OERYE (Supervision)

S o AR T S 9 Sleed 479 SRS SRS A, Jivieed
@R AeolfET o o= e OGRYI  (Supervision) qRefia e fcacz | sy
freEice O AR (Inspection) TFwwd 4@l w@RU=2  (Supervision)
SFIFE @ ARl | @@ B efedier e fFaest ¢ wtiREeE
AR oeRdE 9T [eR ofiel oz S I N #rl afovicrr M Taee < |
©gRYN J Supervision RI FHEIRG el 761 @bfee @R SoFFe @
AR —

@ William. H. Burton @< Bruckner 12, —‘Supervision is an expert technical
service primarily aimed at studying and improving co-operatively all factors which

affect child growth and development.” Siie, w@RL ST eT Tr] 2SA Tbe
i el I ¢ R T Teimimefeics TS e 56 ¢ Tt 341 |

® H. P. Adam @=® F. G. Dickney-&3 C® — ‘Supervision is a planned programme

for improvement of Institutions’. @i, @fediema MRFE W TR T AT
AARiTsmI2 =51 wgRAH A Supervision.

® Sam. H. Mooran ¢ (<1 — ‘Supervision is used to describe those activities

[v8 ]



which are primarily and directly concerned with studying and improving the conditions

which surround the learning and growth of pupils and teachers’. Wifle s @
TEzaicd #rE ¢ oM (PR e @@ @ IRCe = Sitnd 561 8 Tafs R
T ST PG TR 30 AR sgRaieE S |

@ Kimball Wiles @9 JC® — ‘Supervision is an assistance in the development of a
better teaching—learning situation.” S<ie, CERL 257 Taows Waa-Kee e BIES]
G AN =R |

® C. V. Good JsTd— ‘All efforts to designate school officials to direct towards

providing leadership to teachers and other educational workers in the improvement of
instrument, involves the stimulation of professional growth and development of teacher,
the selection and revision of educational objective, materials of instruction, methods of

teaching and evaluation of instruction.” Sidffe, e efFm Smmewa @ Frwso@
iiore el ReM R e Some, Toad, AxfS e e e e e
HTETRA @Yo gReT e iE e |

STeliET erPiae FUIR 18 wgiRis et g ik TREmen e
fofe T Fiw 303 IF Al Frwe ¢ il SoiifRe @i 6, 2lovltd ToiE
A B & @R R JdToN TRE WG | @2 M ¢ TReee AReRE
YT FN2 =T OgRAE A Supervision.

@¢.8 OGRYFT 51‘“?%[ (Qualities of a Supervisor)

CGRYTFE FESH AR o] @2 Teard Tl =T |
@ Jicsifgs ~Ffore Fiw FaR AW |

® 7 afevira FrFe ¢ e FRoE Ao ARAFCTET TG € SCEbaE
T IPI=F =T |

® REePTae R (AT RN GF] DTl ol |
@ STl @R AR HCOIS |

[ve ]



O ¥o Fe aziaw wwel ¢ THfRe I |

@ ST RSt |

® i@ wresfe SrmiRefer THrd ToRE @ |
® e, Jieors wFel «R Aol |

® ©RR IFCY Wi Bl FAF Aol |

@ 2T TP AN o |

oYfeE NGRS T CERART  (supervisor) WS NF GG TGP
@RI = A W&y 93 e IR TogE AN A |

¢.¢ SYF oGRAAFA BRI (Role of Modern Supervisor)

CEIMRHE @ AR A N2 SE T AR OF ACGIHI ACAS a3
O, TF SQRARCH S TR F T 9 2R | ©F JRMTOR OGRAREH
o Fleffel @RIt e T = —

® firl efovitrn iz egfe wpiica frr o1 Sy el el a1l =@
e ot sfficeToa w4

® & Ty M sRere [fen sfor emre |

® Wiz 7o PR sireifEeel [Kom |

® = sfor wRfeIfel Rof i |

@ 2fSPa SpRd T AT (Timetable) T IHYE O @4l |
® TS Ao Fodif IeyE © [ |

® frl afevitar »Ifiaeda Tafen ol oy <1 |

@ #fSyNa [fen el afd +&w wat @ IfdT it DS 977 T=
ol ©f A 4|

® FFIdnE ToE pifEmEe ¢ Rempiam wifte i & e e &g
w4 |




@ T ITE e 8 aJelorowe AN 41 |

® 2fvila [fen slom Tfere ¢ ARIfTe e ErRm i |

@ ST T, ARG T, ARE@ET Tww @R el W sfon
AT AR YT TGRAIT 2LF SRS WM&y IS |

YT ogRYRT WY e offte Gie =012 ve1ea =, Sigfae Mwtog, W orfs,
e ¢ PR ST R o AT fvese] APl &G | eI,
SR AR @ TRAMPORES, Jea e =@ delfEs R T R, K,
st ok wfversrm TRt foF frm efsoim MIRT I@ S e
M Phl ez FceR Wi R eforiael Triggelt Tafe @l e SR |

&.¥ AGATF? (Summary)

il @ wgRYe 1 SRk =% 2eTe AR Sss WA W TS = |
v e R T SRRl Tied F9erF iRl e FGEITE e TERAE
@RIR | @7 el TE Oie IEY I MAOR @R ©ife | s efFm e
vt FidToR eibe wibe | Foak efovima e (T e 7Tg2 Fa12 eaF
o] =@ WoR | elfedieTe A PeeRl T ok Fesadite =@ Tauew (Rl
YIRS | WG [ AT @[eel S | @2 e HIERE FHEE € Smor R
e AR =@ ¢ ST PR ciffes TR ATl Ak |

CERYA YT OCE @ SeeifEs, FREFEeET @k e ok
CTee SIS @M azecane | [Rion exipe [eies ogRl IR0 et Sietml 7Res|
MRS | @2 @R OGN efFAR (Fq @R [RAEH @7 e Medl TR O
M ey, Wewd @ e Tcea SN sific v e, =iqzaionn e e g
Toimiwefera 61, 30Tl @ Tafs w4, frwim amw fom Fat @k aform AfvEmE (o
e, forFl afei ¢ Rrpsom sRalfeR sqelfEs effm #= ¢ ErRm TP
AR T Al Topiiv |

[va ]



@2 A TGRYRACT e O ey K vfde =R o q11 Wk o,
A4S @ T oS FFCY O WAB W AR A | eXAEE TRl =gl
(ORI TFoTel, FRER S AREMOR TSR, Howl, Forel aojin R ajelajfer
A T | S MR seRereE Ko gl ehie st | REER ee
e TR, 2R @R AR TR TR OGRURTS S T
SIS

€.Q @A (Questions)

S| oife MY e ¢
() OGRY FCF A 9
() Al i AT 9
(o) ST SGRARET - 9o 9 TeErd TG |

3| Y e g
(@) AR RIS T @R @ 9
(¥) OGRYICTE Kimball Wiles 2@ @b Tad g7 6 G g |
() YT TERARTFT b RS S Fg |

© | FoALH e g

(@) T e FRSIROR e @ AT ¢ OgRAIeR geaRETE SICEbAl
T | (I QRN S QR 9R 9

() CGRACAT TG S g1 | Sfedd TGRARTF 5 8 $HPl FHFCH
TARADR ST 3 |
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gFF v O = A2+ (Educational Management)

Ao (Structure)
AT
Ty
LY IR QK6
vy IR € PR TRE
vo T ePTTER TIRICA AW I
v.o.y  SAfFFEe
0.8 FHII
voo X Fea
9.8 (TPY Wi
veo.e (Ee S
vou fHEge T
L0.9 WY AL @ AT
v.8 FIRNMEA famEed FrerTwta e
v.8.y el emivtE Frfwen
v.8.5.> Pt elfSHitan 7w, siffwgm ¢ TS wFe Fiw
v.8.5.% WfdF TN AHE eMmiaE F<e
v.8.5.9 YT WFT TS IS
v.8.5.8 rwidtg o
v.8.5.¢ rws el
v8.y ol afeditTa e Jzed AWiTed e Riow
ve e ERemE Gfen orta e <fie
v.e.> Wem-frEreR owE
V.e.R  ANIGE FEIHOR CFCq
LY AFRCFEA
va  epRen
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2V (Introduction)

IR G (Al 2R | 2 R0 AICY (T RTsRerere SIenbal 1 SIS |
RN @ HFCE S AN LT 4@l 2| QT @2 GF(F 46 ARFAR eieiers it
JF G2 Yo Al 2GR0 | RERTHE JRIPNE Sifed AtinEs Tt 9 &1l
Z0R | @3 A ForE ARt FiEefE [ 5 eie wiEive 2|

TP g eemmrre ¢ »[ifwe sy witg @efe e 33 4 axipmee g
@ I T4 AT | @2 rla)fer siet A g |

AR B IalieMT e ofial ¢ Rras wifes wiftg 5 zent Sfve @ w9
AT Wt T FHrwifieras RERde ol A ace |

TTW (Objectives)

G T A I HrEwdEa—

o ¥Rl RIPIT Gl @ FRes T HAIea |

o Pl 2P @ AIRIAN H9F Jefel FACS AR |

o Xl aHIpTC FEffel bfee Fa0o 7R |

o P IRITEIE fREIKE [Foita 2tie Tl 23 ©f SR FH0 A0 |
o IR (HCq FrEFT Sl HrY wfee 20a |

LY I GiFell (Concept of Management)

(3 (I @6 7= Al Organisation 261 @3 ARG (911 | €3 (9P g STorely 70T Troy
519 20 AITF | AR A management JEICS ANFNS: GG ARFACE @RI, TG STl 2o
SR A TR ARSI (9D 1 AR Tty 23 I ©IF fvery w0 (ARG 5=t
|

AlEeres R AfEiba et qb Sl AT —

— G, MARF AH € TS AW AR T FRAGTT 2Pre) Seoive F2Afa
SAfaCs sifacTal 2 wifds atarey |

s



—fasr, 7F Mol Givs Afewma wAfFsi R =l 741 |

3 el Rl A g aAlefiie SHmItTa Srad 1 ATEE | A0S @ FECY AT
el F<1 8 27 |

(5) IR Zo @ G A T [ien Feoefer 2o ofasm g T, FRoloe, I
fasl, SRR ARG 91 @ e AR fTge w41

() TIRNANT 2AIAF T 267 ARG K 797 8 (JAF AT A 92T R
@3 IR Srlefer sFel |

() T IARNPF T 2ATAGT I, RS MOF et (Cognitive analylical
ability) | (7 79 2T FIGHCH AT G2 AORE ol A AT ©f 26— (g a1ze T
Q0 (decision making), 2@ LA AW 1 (Helping coordination), Rapgcea fafen
FHF [0y CSNTRNA (Communication) I 41, AR FIolF 3% ererelta (Allocation of
power) G |

(8) @ 2T Serow (A5 251 7k2fS RN Al coordination | IR 2ARFIT AL
T [ NPT 8 GOHAHE N0 AN AN T A IS ¥ ARDITS 27| @it qe1l
[, IR 3T 516 m-9F FANFT—=<e man, machine, material @ money g3 5
PRI ATAINR 261 R |

QT man e M 7% 267 (T T FRAICA 5755 SGT T Giel) ATATOSI IS I |
Machine 3t 77 F2f57 2o 12l TRaFTaa Tesddme At SifFcaal @ Feics wo e ofsfere
T SIG(eE AT = 2 | Material 32153 o1l Seive a1 20211 S SRR SoAmie 1572
€A money &, JARIZE LA |

(&) TR 2T e @ [Refefes o e aftrs it R Fene @1 @re
AT | T4 GG 2HIPTS Rerfofes @ “9ifFe v ST A Fies ARGER Fa o4
fofe 2T =it (eifer ity e T, Sk 94w Reemaifors o o ey st
3l o= Rl ¢ N9 WS I SRS (@ JEFSI AP BRI TN 2 wdd o
AP |

() IR 25 25 G e = 7 el Jier e T W 1 (g @7 afowew
(Tl TR IR Teolie I @ s i@ e face |

ST R T900F G-9F0 Gl 1 Trard FAC SCAB SPr=2lef (A0F A |

Mc Farland €9 7© W‘@ Management is that process by which managers create,
direct, maintain and operate purposive organisation through systematic, Coordinated and
Cooperative human efforts. PRI 267 (72 AN A GG GRN2IF FHefe, A €

a3



FErAIfareIse MARE AHDR NOTH (I ST ATV ST, FTI, 8 F5eT AR FICS
facfers 2 |

Koontz-43 27€ &[T SRE 9% | $IF o Management is the art of getting things
done with people and through informally organised groups. It is the art of creating an
environment in which people can perform as individuals and yet cooperate towards
attainment of group goals. It is the art of removing blocks for such a performance, a way

of optimising effeciency in reaching goals.

RAR7IA] 26T WA W, ST T AT TG FR ST IS | G2 FIGT Gl
G35 SAfT ToF T FreT Tte Al e uFFeim Fig FATere, wETe o SIS "1 (F(a
RrIfarSl FCI BLeT | U2 FIG (PRI Z6T @S (S T w6986 o7 Sei(ad &y AT
S| SGE ANE A TH A |

v,y IR 8 LM ATAHF T2IF (Relation Between Management and

Administration)

ANFSE TCT A 2 (A 2T 2o IRAICTF o o14figel PRAGEA (Policy making) Sefacs
TRRIATE 2L o5 251 AW (g 2 AIforfferd AL Hollel | Srod &l ([0o 2 2P
25 THHES Aife AR BEd afeu @@k ReRisel RSt I Aeoimias Al |

AT RIS AT NS, Ty P 2N #IfFse T I O =N @2
AR T AT TR AT I |

S fCE Kimball @3 Kimball &5 2021121 @ 2P 7id S50 for S (oii e S0 |
ST 0O RN GF (0 AREF * (generic term) AT AP STHTHIT GF0 261 27

(Management is a generic term with wide functions, including administration which is a

narrow function).

SRIT SYTF PSS [ G790 Sl @3 123 4Q09a IISE W0y [ 21y
—Fe 32 e () R[fen sifafafe st axipfa (Fifs 7Fe) w2@l AT
PG o] FACo 27 | Rl =TI R 07 @3 A0 7o il aitarey | Rrriafeoitas
AT TG (T (T A R o= sifaamart Siegis afsitas el ==l sJp1E et
ARG F1 (IR A management) SIKF (SN[ ATAGE SR AN Frml o=iF
ALY AN @0 oy 2feDNTg ooy wge Aife Fdwa s (e Fw) |

T[RRI € 2P 2 12 @F [ SWIeN oo JRI#EIes 12 @idice og 31 2@
|

Q9



wiefle,
o[ G170 (administrative management)
SRCIED] <
At ARANETF <GP (operative management)
RIS RPRIPFT Mg 261 ISR N, (T, ARTE o Fq @R AR

[N Z&T AR e ALF wmollTe (executive function) SO I TR @A T @
AR S (FCG2 LT [ AN 9T T7 |

veo frE eMTE IRRIAE AHI® FIEEN  (Managerial functions of

educational administration)

IR AP ACH TS (T Q0 AT S I AT ©F 26 07 Aaa—
— R A TR G AT Ty AR 51 41 |
— WRBF AT (Tog 2 1|
— P N (TN 7S el @R
— SRt forgel 41|
e (@ Y IS GFG GPRACET WRITTT T 0T ©f 26 A T IE Al 8
G G561 <41 |

v.0.> 2fFFE (Planning)

TERYE AP AT AT 2o 2AfFFT o1 41 | AATFae 9 o 767 7ol 2fel et
T CFrad R Sooely @ ORI AT J2ed Sl el T @3z @3 St Il
T G GG =T (odl A |

Coombs 1 ifsasias sceal fre 91t ACeTCRe, ...application of rational systematic
analysis to the process of educational development with the aim of making education more
effective in responding to the needs and goals of its students and society, Siefie ! #{fg<saa
25 Ml @ STNITER o7 ¢ AtieR [Rpie e RSks Site @ i< 03 (ol &
Pl RPIR CFg et @ el Rosme et 31|

TRTeresa] Wl AARFEIT S0 QTR S CTE SR | (I,

o RFFIT S el |

a8



o I TR yderel fofere |
o 35 FITFwefer o w41

o T IfFFEE T51 |

o ANfas afeaila fmEe |

©.0.] LI (Organisation)

FRAICTT ST ZoT ARFFENIGF [0y 2o Ag I 2l T @ A AR A=t
3T AR T | AT AL Tioe [feq exmifas e s 21 Ficed [Teie (Structuring)
TG 45+ 8 WRF 2f Sl FieFria M Foiim |

w00 T fTae (Staffing)

sRim [fen e o & w@em S5 dwes ¢ e [eel sl a9 [ee =1
TR SF G0 S | FrHeTs e*Tee #Ee Meaiel O3 $@0ag IS SO AT |

0.8 (99 W« (Leadership)

ettt &fen Firea ey @36 SFres gl Fe 26 FHw FI0S Tg T | @3 TTrrH
AT (TYUed ST, TG g | (Tored TFeiz GFes RFHT LT FolRw, FICE
FRAf5e T FIEE 9ifs FafEe FACS I, ST IR JCAIRE i, TAZ @ C2=ell @ralita
R AT 7% S SIfBeT Yro! ST TRCS 2 | GG 75 #1562 @2 e
(oI &) Codl 20O &F |

VO.€ (ATNT 71'% (Motivating)

IRAITT Tl T2 AlfTe 27 qLw FE oz Atelifne 2w e s wiftrg ofew w01 @
AT (TolF Tl Sror® azreslel | g Fosateliine 2x o7 S[red Srmeey IS T ASAR
el ACAST IR ol 8 AFET SHTT FFro | 46 aeoiflegs @ AT AASR 7=54g
AHAPTF (Tl IR FPro (eI ARFHACE AN sif7Fst T 302 =T 0o ot =,
T FHE (2 Tlele T R IS FIRF Gy oAz |

v.0.v Fge TF (Controlling)

AR STeros Fopo! 2e1 7RIBeE fzgeet Al | faggel Fam o1 261 AR SRS
IS A TG Al | wfle (@ ooy @ efkEre Feg) e MR *zF 2 Ok A 6w
ARSI GRS [R61F T, fagel 2% Ie1 (@0 A1 | (@ @ Sl Jo=isfag foafo
A etz Sita beice A ©f 25 FEmai—

ae



g
l
AT AT T
l
fergel
@ o.5. fomw e foal e

L.0.q AT AL 8 @ N (Coordination and Communication)

[T (@ SN Yo [0 Pl FeT] 2 ©F 28] 79 Al @ (@A 5% 31| (T (&l
28 @ Gibel ARl B Bl afSUit T Ak T w7 afewitn [{fem Fitas s
AT @RNIT! € QT O 9 1 ACS ARSHIT T61 STy 7S € AT el
T B | @ A @SN TFRAT 9J<0g ¢ i | afsitas [fen sice swag wuez
G T ATAGA ©2 FRIT A IR F(Z NS 8 APPSO (10T AT | SHeA (AT
w9121 7 (A0F TTH 3R ST TGS S 27l BTt AfSHITTT IS (FSICT bl
E116S A R i 1) B B L XS o M < 5 I (o M o O s e (s PSR M U
FRSIA | GG 2 O AP AAfblel 41 472 20 AT |

v.8 [T FawEeia RCEra AT (Application of Management

Science in the field of Education)

HITS! @6 GHF MICTSCG [T GRINATIT [fS @ FIf{E! BB T ZCACZ | 94
o1 2o (@ @@ Tifoefer & e [Feia et s 23|

RN (X AR FLes| STar 1 TR OIF I A2 I IR (A P 27 '@ Syl
AP 02 TP 8 GO/ AN IR FCH BT Sl 3pe] 0 | QU
TR 2 e dife g gag G At T ¢ R arsEe &6 (eie S wifg |
Rl eMPTae Sl O3 tae—sl fofd @ @R Cwcaz @ Fewegss, fem o= A e
ARSI A4 AT AP W (& | e I67 @0 AT ) e wiffg 251 n3—adead |

—aqifs s P (el @3z ifase oz |

—fadifae Tfeqfe Rrmafova e |

@ 3 Qa5 afne sl TeoYS wge IE AW @ MdiRere: frw Sifie
sfaaml ¢ T MFw Prig T Ae @32 o af SR aam @2 sifdsml St g
Tl AR D AT |

Qv



©.8.> W 2t FI<e (Functions of Educational Administor)

fRPl eIt SISl SRl AldiFers 12 @dive [og Fare i)

G, 2AfSVNTA TS AR TG G

73, AV ARG ALY FTFTE AP Fier (@9 AD, ¥ wiFd| @ s
TR PG )

ARSI Pl 2Pt WHkTe Fte qFl 2IRemre 23|

v.8.5.5 Ml afeHitra W, *ffwsm @ M FFT SIS (Functions related to plan,

Principles and Resources of the Educational Institutions)

Ifre M ke Gife ¢ famefer 326 W@ (Macro level) fadifae =7 s3e @ fm
2D o Ao R ANET @02 oy e Atz F9 oo (e e« e s gz
I A

v.8.5.% UfdF TN AFE e St (Administrative Functions related to
Financial Grants)

Rl ARV G2 4@ 2T TS AEH <R AT e AF s Fie et 41 |
@ I e afeRica A0 @3 K P aze orer® oges)d @k 2fswitTa s feq s
G2 QAR P TSI G | (PRI Al A (i R afeon @9 @ @ o
SHGT T FCH Sl GF LTS JT @6 RO JFgelel eiifas e aca 4@l 27|

©.8.5.0 Y AFE 2WF FS (Administration Functions related to Learning)

farm efSvitTe aiefie wiftg =0 Menidin M) oz T soeci oikfs 1
RN 43 244l e | Rl 1% T TS AL T eIt 2t (@ 9 CRas
s R 1S fave 23 ol 2o fixe s, afovitas e TRt i a3eE, RreEs
AR 97 2T, Reeprae SErRe =l B [, TN A Cofd Tl | AZNos T
JAANAT AR AN, AT THACTT € THFel APABRA s @l 3oy [fem
LA ARPTEAS IS U |

v.8.5.8 MrHdia s S (All round Development of the Learners)

fermIla fieee @i Some w1 | RIS Sr@efe o asfe Sy 2 RERde fete
sifgsll M| @7 Ty M TRIPET @ R IS FAce 2 Gl 2| A
(Counselling) RPRIFHHIT TR 41 | 0 S=IA 9%/ | SLftafos e (2 7o Rrriom

aq



LA ISR B 1 ST Rt s = s e 1 ) s R S B e e | AR e ) (7
oo SppiE ik St 2enfa

v.8.5.¢ ™% FTae (Appointment of Teachers)

ferrarr el @ SIvE comiire (ool e Rl AN foel afevitas wiftrg | afne
TR i 2 AfSDI s [eiel @9 owg aAfSdias ol Siwoiz Afire | siEters
@RI AV CFa @B 2Rl wifg S @ | afeditam e i ek e
IE T HHE 8 WEF SRS FAGIA! WA T | RS e Siwst Sy s
ComisTe (isrel JRE MG @ PR FGTHS | AR M2 strelfys sxfore Rmraa
Terares @iarel 3, SITHE T SIFAITe SRR RTea afeire a3 o=l 411, Gifseig, Fsiiiet
Tojifra Rl a1 R 2Tt SRR Sl | aRiel v feEE-amiT Rl R ST
(AT IS T G SItva FEpreld IS T A |

v.8.% Pl afeoitas e IR&d ANCEd A9 2 (Relating Educational Institutions
with Society at Large)

ol aifsoe ANess (oISl 3 =iel | ©fF !, aHieTa oig 3l i 261 2AfeditT= A
TG GFT S F9F 90T (Ol | R I AN 0, AN (o [we!
farml eIt fRTeT wiftg SR | Arwarel SIfeTi, 2Afca qReitaly, wRuei SR Ris @ &0
TG CRNES I 5 2= Pee sresfs |

BTl AP TGRS TSRS (B AL @At T80 0o 27 I Mrmidfia ssjel
TR SIS AL FToiF RN SR AT |

s e Rfon frenps e iRl e Rl e, forml s, o1, e,
T Wi fRefaidt sl wiefle UGC, NAAC, NCTE 3wiifdd it Isiicael Q14 o3|
@ AN 5 Al @R ISR (I A ST ©F (rle e e wifg |

SO G SACEBAI (ACF 2 e 11 AR R 2=iore ¢ fipl welkdie v2 el ats
ST AT | el R Rl e ¢ Tl foq 0 @2 13 A eipias IR vl
¢ 5w o |

v.¢ sl oeaE [ifen cvta Mrwtad ofii@l (Role of Teachers in different

Areas of Educational Management)

@ (@I 4w R FOE MFel (+T 27 87 7 Mrwarma Tod | Sore rvRiion |
AREA @ T 2AF ACgs WY@ FsrE ((Ifeans SR Tz [y I 2re Aitd|

v



oo, fRreaal MR 51 7w, S Ifeare wwel o], Tz, FEealfrel,
AT NLF! S GF SIS ATAGA 72 | ETer Rl G Rrerr o 2
FOFOId Tra T AISH | Resweita uft ovta Fresma ol srore ogg7)«f|

v.¢.> Weq-frFrea ¢FT@ (Teaching-Learning Process)

frRl-rRliAa el 20 RrFiefede ¢ Sy SIcaen, @, e, e T
T, Alelg, @@ FCwT R Tonif AfFgE MR e ARBEEE 2 | R
Arifs, Rrmditre fRiew afFa SATEN AvE, T FOFT S G, SETRE RFG ANE
ity frwE Tol aidive: TE ACF | ok, M @ts @ o oo wwelts TR
~AfHIfeTe TR (50 FACS 2, (Ol EH =7 o1 AIf09)fe] TITHe Ot T-Rs AT
2| wiefle s @ R R SICay AN Al A RIeA] Ll R Sy ee 20
ST 1 | I, 2T #RAC (@, R Sife 9j2re 26 #17 fFresal e o sles e
T[E A O F2 @ S TG T A A | oS, e Tey e s 35
| GG T ATE TG 7 | AN AR @7 Soy g 7N | AR, Wi Srwly
A @R R FRRleNE oy RERRAiR 2 ARG G |

V.6 ANEE wrarreid #IfFrete (In the Perspective of Social Responsibility)
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2[S9 (Introduction)
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T (Objectives)
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q.> ¥l et (T9q (Leadership in Educational Management)
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A} (TOCURF AE (Definition of Leadership)

AP (G (TPg 2ol 28] SITEBIR ST 2B Sl TP (T9g FICF 0T | S
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Keith Davis-4g 09,

Leadership is the process of encouraging and helping others to work enthresiastically
towards objectives ((gq 2002 (32 2R Al TCwly 7RO Go) S SeAIRS 20w ARy
ICH) |

G2 A TG (TG I I ([@ARTOR (BT SO (A0 € TAR MG T @
9 (A2 | 75 P. Drucker SIS I2€1 ARTARCS (Fgred kel Feffwe Fa0e (GRITR | OF
RIS

Leadership is the process of lifting of mans vision to higher sights, raising of man’s
performance to higher standard, building of man’s personality beyond his normal

limitations ((T9Y JRF TG Tf I, OIF IGCF SAOSH A (R (7, AT Tl
o ST RSt O feg om0 o) | Sraedlon [aw @ @ 579! W@ (@4 (i
G TRSACIT N (TOrgd PG AR PR FA Fe 2007 | G sy sigeaxy @l
AR FAMCETT N0 RN ARIS F2, T ATTS! AT TE THOH 75 TG ATF Gh
S | 6 gD T O e (Teeg Sogs «R oTae el ikeRlfs azetaialy |

Q.9 FIRANT (T9Ced FICt (Leadership Activities in Management)
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Q0.5 T W= (Guidance)
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ReeIc o e e |

R gy s, Refwiste oAb, sl »Ricr M exiores, &), M Qe
Aololfe, @ (P2 S ey (F(g ((T9g MCo 2ME @R O AR €@ P WeTs
ATAGAT NI A FHCS 2CI | T (Il (T 2P AR FICR GG (7ol AT
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9.9.% ICITFE (Supervision)

(TOCTT T (6 o)l IS 21 SCHe A CGRA (Supervision) TR 2fF &
2(3 ol 67 T (T9g (19717 (Style of Leadership) &7 | @3 aafs swy @ ke« Sitetsa
T 71 | 5 AEeE Nome viw FE o7 936 oA 7A@ Aol (e 2z 54,
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13 &5 T ST 200, OF Al [FOICE 20 7, [F ¢ SIS wwwie | @2 A7 RA Tew
A A o F ARSI Foee] A ZS AT AN T 209 AN |

Q9.9 @AY (Communication)

TG T (TOR AT 2AfSHNAT TR Al AN A GG S SiLfie el
THDA N ZE A (Tol 2 T W | @A (Communication) @ @6 2 @l
TG G (AT O GFG(AT PR 0L (ALZ W | (Fol AT G656 2= To
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Q.9.8 fEga (Control)
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b8



Q.9.¢ 7Z[® (Coordination)
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Q.8 WH (T9Cqd Eli%. iuﬂﬁs Zaﬁ%]’ (Characteristics of an Effective Leader)

GG AT (FOF HifRfes @RGten [ & ©f St Shce Pie S. Kirkpatrick € E.A.
Locke (1991) fsfeiie sjeiqfer w2 atea—

(F) T (Drive) : (IO W04y AWM ST 5ifzw, 2o Faig, aficr aeas aem, vty
(TETT TPl (74l AT | O A0F (70! 206 Swall @ TR |

() (ToguITTa T (Will to Leadership) : f&fq (Totes o7 (e Ot 5102y (el 2914 20l
Ol 8 Al o7 1 AR |

(o) Ie© (Houesty) : IFGe AXF (TS ALFNSs AL R AT 2 |

(9) femcaeret € Sigfe™ (Trustworthiness and Self Confidence) : FZCIN FACAR
Fitz o T i@ 3R S SItE SRS S 6 |
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(%6) I (Intelligence) : (TCET BNF GI(b (AMRGy 2oT IS 2P | IR BIAE. GFGTe
AT (TS O SNCAIZ T, AT RO TR, W FE 3R TG T AN 0T
AT B® (e |

(5) @@l (Knowledge) : 7 (TOR ST G0 9Jel 261 (& (o7l AT oreld @l | FRrwiTsg
Rl eMTs R ARt et ferel @ i TotE Syl «imell @ el e Wi
e fofd As (Tog fre itae =1l

(%) Ty (Personality) : AT <& I G<F (@907 (O iy =& ﬁﬁ/ﬁﬁ[ (Extravert) €%
R (oI AITelTeget, ANGT (GO 7T R [ed SR € Ao erF Yool KA0o @yl
I |

¢ (9099 ©g © C*[&l (Theories and styles of Leadership)

(TOUS Tol) AT Wwrelojfe] STl ST & @ 7l I Sy [fow saifeaie
RfeTelta (Tored red R FCA0e | 903 (F9red ©g 19« T SCal Sl 2T (Tored
Tl (Style) 0¥ |

.65 (T9Ced it (Styles of Leadership)

(TR C¥fel RIS @RI 2T ([ QG+ (TSI SGACI S0 0 (&I LRI MCASR 25
Az | fer for fF (7l =M vt s fgsre CaRIcS #ifox e Qe | Sione gioefe),
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B FI TS I 2 (To0ed *1el (Leadership style) | @2 200wt o @a1a (<o
<Yl Tl IR (T —

KRR CTo9 C*ITl (autocratic style)

aleroifgF (ToR <& (democratic style)

EICHORINIY (ICIAVE <& (Laissez-faire style)

Q.6.5.5.5 (FReifEs (@O =&l (Autocratic Leadership Style)
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— GRS AR @FRA (Ove-way) Tefie (Tl (ATF S4eT A |

—ST AR FRASTAT 6T 575, ST Syl FiFel (@RIF TS (8 |

— (ST ATABHT TIF T =fFT T FFACE I WA AFCS A4y I |

—CR A @ fogel R 9zie A 27 | AR S S #ise oxifde At gt
oI |

— T Style q IR AT 2| wigfie W T I9R ©F AT € S AT |

T B AR G2 4R (e AN T IR |

ok afF afw aofs IR

-

e a.8 : THlfEs (e Tl

FTIfEF (TOTTH T AT WA FAHE WK (IS 8 SPICRIT (Al T | (O Sslaig
TSI T FAE FICT 121 (7R TS A1t | O THAbIST (77wl I 5T (Benevolent)
TG (7O 2 OIR0E FRRE FRASCAT Sl CWe WIAT Terol G (7 | RIS IR
SFHF (I o ARCAre 7o Frig (el 789 20| (FAnE! (ol M @4l € FRew
o oI AfSPitas Tafs =

.6.5.2 AeifEs o] &l (Democratic Leadership Style)

9B {0 (P0G (TS] W AT ! ST LT, S (A0 52l ©i<al &zel S
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— (TO! @ T W DV AWI-2mie € f%?_{% cENcAe (Two-way communication)
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— weHiiee fefes Prae oz |

— TR T STefH, TR, e g T Tl (74l AT

— GO 5l € AT TSR AT |

— W AR e G |

— ‘We’ Style Al SISl IR GFANCY G2 L&A NGO (LIATF ARPT AL |

2.0 T e ATofET ((PRCER (Fa AR T 2o (@RI 2R |
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Q.@.5.0 FosfatEe (Tog & (Leissez-faire Leadership Style)

QI 22l S [{fgaw ey SR | (Tl Fre Siaeikee fNER At | @3 TeE @i
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— (TOIF G WY Y 2B (R |

— el @ SETRE 2 Sgeifers | Sigfie SSRTATLE (i, IR € ¥ Soby 2eane fof
fTEe S0 B! IR 7l | SN wRe TRREET welore 77, ((Toie 77 |

— IS AT ASRA 26T | JFeTOlaN A2 |
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(TR G 2

A AP FIdTo!
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TSRS i TR 5 I ez

ESACRRIE] [
TS I
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q.¢.R (190 ©g (Theories of Leadership)

(TOTER CAMITy S e <@g 2 @ oIt 91 2R @ 2062 | S RNl e
I FA0A & & ToAmag Tog 7 (Toy o7 w03 | widfle (Ao A wgilfe [ 51 @2
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SelmficE GIOHT foai ©itsl ©ls T @Te I | 99fer ze1—

— 5Feaial g (Beheviouristic Theory of Leadership)

— (790 AETHY ©O¢ (Trait theory of leadership)

— off§f=ifs S (Teres ©¢ (Contingency Theory of Leadership)

e.R.> (TYTEA AHACRM ©§ (Behaviourstic Theory of Leadership)

B oG SRS A T W @ [{eeg Sisaeeffer aiaiE (Tl € Alaige IR [y 2Ny e
41 I
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W@F (dimension) A I : (ToIF &g S (Initialing Structure) SIF Ao RGN @i
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@ g STl 2W @R WA T4 2W FAR (12 A (SRICF 0w G |

20



@ w2 Bl (ATF (TY0ed AWM I R. Blake '@ J. Mouton (T9TEF AT F2 00 |
3 TEHF MITAEEAE AT (Managerial grid) 051 Sifefze 41 27 (fo@ 4.4) | @3 &cws ufd
IF TE IR O] (employee oriented) @ ZeT[ZReT &f@Fe! (Result oriented) |
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@ @ (TGE @3 b RIET (@ @ aRalg @l ) G Aea 3 @ribra
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T T 43-9F ol 9TT RSN TV | B ©ITT S, > RN T FACoPH G (79 ([T I
Tl TV (F0IR (T T A 5, S AW WY FCeF A O 2 Wi CRGIA (Tow W3R S,
> 2R FIRF (TeoAMAE) (99 Al S[IN Gifed (799 |

@2 Matrix 31 I9(0Fq (O T o) (FI R FANAS g 2helofiz (el 27| @2 ais)fer
(TSI (TYTe 4Tl BT FAIF Sey Cod! F1 20ACE | ATHT & S 3 (FPICF > (AT 5-IF
MY R e 2| (FIF SRR Aed (@I AT R (F90ed A1 GO |
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A.G.R.R (TPRF AETHY ©g (Trait Theory of Leadership)

Jgfne 422 (Tered 3¢l furs P s Ifew @ wermrel @3 13-99 99 WS 20 SPE |

N



A (TGUER AL T (T90ed Gerall FAIF I fea iz (S e @ wiefore sgerel
e Tonf ToAmtaa RRy e o0 AT | MAR@EE 24 20/ Staew 72w vofb
(TR T (Trait) TG I | G2 LR @AREGICE 4.8 T G (T 0 (F9Ced bIRTGS
G5 A SR T Srard 1 20 | G2 CAHTI9TENE AETHCIT O0gd N0y S@ofe
T, @ GFANE f3F (T G AGTHYfe AN ([ GG TG (Tol AT el 37 F43 G2
Af*e® I F&1 AT 1 | AT OUg (o 25 Ablere W2eGred ©g (Greatmen Theory) |
wiefie (ToIF Way g ey g @t A/ (Tl 26 AT A (@ (@ NGRS (Tl 208 A
I | bl sTeEte W=k 5ol R sifatas, Sifveel Twiifn (AtF wifers 9o ARFCA O CeTd S0ay
FeRS e Gl (Tl & efsfre 2w |

93 GO (TR N Sl FA0O AT, IZ WAE FoCo W SAPCS AT G
S FATE MCIF S-SR T XS 20T TSI | (TR S I Ui (el 7w (Tols
(Charismatic Leader) J&1 2| &l af$9itaa (3Ftg @ SIS (o7 g0l FFe T S
TR @G (S Ml S oiifesy, i, sifafas sy ¢ My o (@M oo
YDA (TPre FOIRT MRWIT 20 €T |

ueR90 AP Wﬁ (T90ed ©g (Contingency Theory of Leadership)

SbRe TR ©g S ALETHO TR OOed 7l (T9rgd Ao A FA I AN (oY
SR TS w49 5 g@tea sifafrfes sy aem (Teoite Fg Fre 20| @ 2l A4
WS (Tog 79 F. Fiedler @G ST AWK (v | Fiedler (FoCed dIFell 510w 17 Sy <355
ﬁﬁﬁi@fﬁ[ Fa (16d W 27 Least Preferred Coworker (LPC) Questionnaire LPC (FIG3d
AT Fiedler (049 (@ @R (FR (T90ed  2RFIRF 791F Gfers ToAMITTR 0wl Give o
T (FT AT TAM JA SAMICTT el T1{F9 | Fiedler $1F Wtetet ©f6 Contingency
variable dl APPSR vre U AW @Y 2 (Tl ¢ FF AF=IEE TF (Mutual
Relation between dealer and worker) (Tl T SEIIFIHE FITE SZOCAI 2+ O3 fofd itna
g1 STere FE @ ARTHIES € FRACST WIS FCH T |

o 2ot FICEa S0 (task Structure) Sidfie T F=iifre Fe smIFs (Routine) =1l
g T9« FPPISEF (non routine) |

TORNS, (ToiF R @ el (Status and power of the leader) Wigfle (VO 2FHE WA
O] Q| S[FAO: (Ol TS| AR SGFT Fofel | @8 TCCCel Fiedler € OiF 72N
N A€ oAb (Tored TAMICTT U e | @ojfer ze—RiPfs Tl <mFe |

— (TSI S0 AT (TPee AGTRHC oo

— R 1N FCS HZFT9 |

G G SIS @I (FOIF ATy feq B AAfPrfer ISR Bl oz Wi (o
el I T ©UNE MBI T4 AGRITe AR Al #I7FRfe SmFet At | Fiedler-93 ©gibe
4o Brad (Ba a.v) AR [ T @S A |
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QT R ZECR SR ACH! IPT=oiF G ARFCE, Sead FIea 19 Swarre! €
ST SRR IRFCE G ST AL STl AR (TPrg o1 26T FAET=He 8 Teioe
G el YT 20E (90 [P goeg 27|

Y FIRNAF 8 (A7 W {2 (To! (Leader as team manager and
Motivatar)

Sigfer ARTSTAA TS (Tored el wiae [ifoq g5l (At T 91 20z | @ @
ARSI w2 qt Tafe S TS a1 vetore Fe AP G2/ (Team work) 5l
ARSI (F0G G2 4RI 7T 0] 8 T12fS o 9795 | OfF (7ol Z(aw A+ GG TG
T Team Manager 31 7eT(E Meq@w 7 Gfaca o A | Bl AfS9icT @3 <@ (Tored
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0 O Sieeifex 2R 24 | O3 I67 2¥ (I Leader is a Visionary, a Change agent and
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— IR effeprel oo |
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ARers (ol [fen @a 2tans dw@lel FE ATAF S I | AFIS SR (Tored
wgijfeicee Airelta ¥ Tl Wil w9 2RE |

Q.9 g aZoHIA Te! (Effective Decision making by the Leader)

B @z (Decision making) F9ifba ksl ee fat o7 263Cg, Decision making is the
process of combining and integrating available information in order to choose one out of
several possible cousses. (PTI® &2e 267 (W 2% ST TN @ G I GRS FBRY
THART Al AR Y GFOCF (A0 (ST 2R

AF (Y 8 AGF PRI 2z —¢3 v sl weliele ive | @i [Rem Pre oz
T I N 04 elfeRitaae Tafe (el A | A0S P azel faew e fmferiis Soimics
Tolg—

— (Tol 74 AT gl IS To 45 o |

— T4 OF Pirireeze gies|

— Tolq T [RERd =Fel @ T bEl AT S |

— (IOl T PRI &20e TR ARSI S BHF 4o (M 3% T SR IR
I WBICS A |

— I3 OIF P Repiiey, A2e € auen |

— T4 fofd A st oi=lioffer o eI Rolk @ G @2 (9 e 3o
sfiaeaaie AffeSite (o wwel (NS FF wesiFel, EweoR Toig @R ToaIT SIFFITOd
A M 5o wwer Toig | el 2fSRita Fiaig (ens el ¥y aAfSiR A4t wite
O 7 | AT AL TT 7 FHAIZ G = (&I 0T T e Ay @) (712 71 Firea
ARCER T T (ot afswem oral IR | e (Tew Rl efevitan s SR
GEPRICT AP FHCO A0 | G AL SIS SRACOT F2 (0O (KT, F2AE IS 2l
R T FEFI(F 6! BTG R 820l FACS (<Al 7 (F90ed (AT |

b AFACF? (Summary)

JRANATIE e 8 FSAN T Gel) ATHNGT 0 (TOUGH | (97 (T Tl IAMCE G2
A AW FACS A (oA I [0 (FFON I FCH FIS [WCAIfens A0 Al | (Torea
el (@ b [RE R (AR S &y St SWiehs 75 70 STl w9 O3] Sl 4 €
TESILE AT BT TAre 1| AP TO (T90ed FITH N Sres o2&, ol wi,
S, QAN fTRge e NS A | R wiN AT o SEad S S
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#3fs O T2l 2| @2 g G AHIFS (To! FAHA @R TeoAWTHA 12-2 | FFS (Tl
fofefz Rfq FMyAe 7 S SesimayRie 7 | el Og SIS (Torl g sEers ¢ wiftte
sifsfes et fefere org oo =1 @ siereiafer TRER (ol Kb Tea | =i
sifaffs SrEft (eren wa, Afeger Al wga SAfFhRfS, AT ¢ e IS AT @B
foafs Ratma Tom @3 oiiifas 1%, Tl G el @2 [Eaeferd ToF (Tored e
67 0 | MHTFS (Tog T2 78I T4 IS FAYA, T 797 ¢ FHWR ALl IPTsiF
TSI FIATO A IR (12 00! S 2fPfS | Boe 2feaibs Feemwel @ weore F0S AT
@M AT |

(TSl G 7 7T ARGIES @ (276l BHT @3 GIR Aol T TS SR FINwS Frane
oZre N [IE REAN AR |

Ay et
(5) (T el el | Fmel AfSDIT (Totes aw [Fea zxe
(R) 7 (Toregd 90 e |
(9) (Tog 7TIfFe wgiifel NG T |
(8) CTorea *ell B2 (Tgres fAfen et iy g |
(¢) Pl AT (@ QT (TOTT AT 2ATIe 2 ez Ayt g1 |
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aFF b O #FEEE A Fem (Educational Planning)

aoe (Structure)
A GED]
Sl e

b.o
b.R

b9

b.8

b.@

b.Y

b.q

b

Al sifgrgira Sy

et cifaagmia wfeg

v.o.d ANfes aEfrEieies sfeyd
vy ANfEs siftnfefes wfeye
v0.0 R I RS wfeyd
v.0.8 Selifes efentra Sife
Foum el AAfTgmE g

fafen vtz “fz=ami

v.e.d ITed “AfFTEEt
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eiifevife fegmi
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29l (Introduction)

AT 1L 2o (I SmCHl (ST Ty fF {3 et T3, T FAC QR (FATSIF FAA
o wiels 7 | AR SRren #fhfe Ko vt o TR @ srmomes Soir w9l |
FE ARENE 999 SO @ Fie Ko s, Feew Srer it o gk @@
Trairaffe1 AW MLFCI 2Tl FA0e 206 AT sAfamal Srorg Tgdl | Al 7 g
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szre s fifen AN ¢ weftafos wiSriteR ey @(em &7, @ ANes T [oiE,
G Bifenl 2o | SR SigEfefer sifdam wefie RN B KA @FF G B
ARTEBT THCK S Qe QAR AT |

ARFHNRE TG 2RI TR T© W2 | 98 G REFpe AAReseE HEFY K7we
e T |

T (Objectives)

G G0 2N FF HrmE—

o FEFRERE SIRFENR 4Fell, Sl @ SIfeydefel MUTe AReEE |
o JEuN Tl sAfiam gioofe RusRe Face R |

o JITS FUGH GIF 8 PITH AR Q=N TS 20 |
o VIS siffamme »=fe ¢ gaie sHry [Rawd Mre 2 |

v ﬁWW 2/faE=Ia «IAel (Concept of Educational Planning)

sl 2o aw 95 2 — afFm ARy 57 Fdifie Sow e siew it e
I Reamal E Prae oz F6 2@ ACE [t weifofiv (@R (Dror 1963)-98 t®
AR 25 G G0 AR (TR SRR 20| 2K TG T Gy G902 PIE (.81
2| (Planning is the process of preparing a set of decisions for action in the future) |
sAfgsmia o e 2o Toqfer 78 e Fwie [Resmd 03 o (aF Afes ozt 341
ARTET IS0 (ARG THAR ©f 21—

— sfiFre yfiel

— TR I

— S A TRIRER I SARVSl FHE Tage @R 2AfSINTT S e 41 |

sAfaFamIT ARG Aaiero: SLtoF (Fas 2Tl T 20 AF 998 S RFiE (Fa
AT o AP | @R AR e aFelllT a9 e sesfen oy gl F '
42 RERRETS SARFEAR 2] ST | ARSIt «i7Fsa @ foai ([@FToR 31 Srad 1
200 ©IF 71 02 M CHiga T 2taiey | #er @6 isis g sifefis srias gar
Ol TR SRR | REFT Sroly 47 AT @R TR CRCE STRTHE TaiREid 0 AmRei
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T TFS Al AL FILFCER M TTGT | G271 2ot ({517 7 M5 oifFmariz Toige kel
e a1 efcare |

Beeby (1967) Nt <A

Educational Planning is the exercise of foresight in determining the policy, priorities

and cost of an educational system having due regard to economic and political realities for
the systems potential for growth and for the needs of the country and of the Pupils serving

the system. (R T2 Sfiare RAT TS @R RIGRAMT @ MC3 Gifzwits il face
TS, Seliffe ¢ 475 THCw wfaw yioefel sze T 2fcuiz 2o Rl oifgssm) |
g Coombs (1970) NC 4,

Educational Planning is the application of rational, systematic analysis to the process
of educational development with the aim of making education more effective is responding

to the needs and goals of its students and society (*=FId @ =ite= sifzwl @ Srweaa fNdic
FRrFICE wIRe Te1eh] T G s, Fesiaw [ResRe oo aisl Faitee 36 28 Frehee
AR |

vl T2l SRR R sfasme fomfarie Ssimmefe Qe et —

— forml olfgamia Somefe 9 @S kSl TS € (@O 2ET TEII | (T, T
oA 36 ofFse a7 S ¢ FFefe geEie SR Srafie Witz |

— HARPEA FPT TR € ARG (A |

— «ft TIAT @ ANG S 2eAN ATIEH

— @3 Wy e e A |

— @ N A ey 67 FF @R [mw TiiFe 2f sl wfen sixiazrem eo7

— effSyita =fSlt Kol sifaesmig sieer s

— R AREEA AN ZA IS AT € TG T 7 MR A1 2|

vy T AfeTEeie Sl ( Objectives of Educational Planning )

SCaiE Fell TRt R o Somn 2 eRkaren e 5% S0, oF AT 2wl |
GZOe 2FFENE wHe [y ol Al ARkl SrEd A @S AT | (ol —

— AfFFEaR AR AT e Ficea Toig seial 3 Al 78 | wdfie I & T
JeT (o ©IF IR € fF (A0 Tel #Avre @ 77 g Wrwe Fa1 789 27|

— f3 1o sifsFwa A5 T ARSI Traely Aol 22 | 97 Ty IAPTSI 3 S5 20 AT |

— P (@ U (AF SAPTS ATT—a2 7 S AR aRiE w41 T |

— RN foigel Rl SR QTS T0e AT eAtiee 37 |

— AT AT Tafoq T AT g Azreld e sifisael 0 2t |
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v.o RFPIETS AFEAR STSTA™ Approaches to Planning )

AT THw1 TR IR [fen yRvefeR 2o 2 v i TSR & G0 A0S | 71 7R g
R «@eas yivefe), giSeid si2al feq A=y e B ofism age 90 2@ Aes | @2
e Sifeofercs e sifdFamig ifesd al (approach) J&1 @S #td| @ Aifesffem =i
sifermrel e fNdifae = o1 oJfet ==,

— AN Wiw ReRfefes wfey2 (Social Justice approach)

— ANe pifzvifeles wifey2 (Social Demand approach)

— e TPF wifeyd (Human Resouce Development approach)

— wgsiifes afewnr @ifea SIS (Rate of return approach)

v.0.5 ANIGE T ferafefes wifeyd (Social Justice Approach)

UG ANIER SPRRBICER 1 FeTICe = =9 (0 P ATl azel <1l 203 Q0 | (@0
ST (M0 IR 2 Gife 1 SHAif (@the Sl Gy (3 311 2Ifsa] 7641 S O
o o6 zo1 7ifess wrer i | 3539 «tar @2 WIS (aidikelts & @ite e s o
G olfeEel 9o 2| W=l Wzl ¢ RHEIe SN (TN S I ARG AT | G
32 (SRS I [T 2Rl (o] (et A Fal AWEF Trel TG AT @ 2T |
relfEs ¢ Ty @ Sime sAfaeadiz 2 Aifes fefere 9jfze =@ A |

wefSifer R oo et i o ehes 999 mel 2z |

ORITeT WA RO 2% (A2 AMIGS TRREIET KRG AW (A2 7y
TR | 7GR e e srasie g e oo ¢ Red 7S Ftarg | @3

— @2 GIOR #AfFFE AR A7 HeTce, ANifes [Rere 3% 2re wAl |

— IS TPy ST S 2IFACS st g WG TRCE TFS AE @30kl I
AT |

— sFfTSTNETSIR TSR A= 27 @R FIRETIAT 2ATHH! F0 |

— AR A T T I 20T AT |

v.0.% AWMIES vifznifefes El%{{‘l (Social Demand Approach)

IS wrefie Grealtes sifEu SR sifasel e o1 261 AL (@I T 26l Al TS
T2 7% ey sweia f[fen 01 Ao 4its | afve @ (@i SITifsim st e sy
M TR S-SR AfeTes 1 906, O ©f Y, $I€ 3 AR SAREH AFe
TN Tl € AT T (STA (FE FEAS SAF T G2 L& A7 dtafes s
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(ACF TR 2 Al | @9 ARe SHEw B8, [ wLdl g¥. 9. B8 Aives W A
AN S AP SrOfE SNz o7 1 I | e @2 4q0eq Bl e afsw) ace
2Te R 0 TG I A S GIFR et 787 27 91| wee e @@itaa A
It 27 3R WLAIOT TorS SRS 171 3 & | AT G2 BT T S I ANSRIPIT FCA
TwrmR aAfso Yo i 27|

.9.9 NI [THTAF wfeg2 (Human Resource Development Approach)

G IACH 2APoT ((81 QIR SER) FH#MCPL. GFANG A7 ZIAIC 9lel) T 20 G2 AP
S T TS AW ST | GE IOS(ITe AFes F=trs SoAla AT @8 SHTSIEIT
TR fTTgel a1 GFIG SARMF A0 oAl TS| AFTTOBICE NGRS T AN ool Tt 20©
CF | FIL,

— R WY e 2 SeAAme i |

— R TSl TS b ST (TRICS AT I BLAMCAR e I 2T =iz |

— I (A AT @ =9 A W F91 T PR, @i, [ewiee, iegr-onfarey,
AGRNETOIT (41 T=E (I GoCs (@RTed #tel Fe |

SRR rfes =i al ww e 53 (4l @ wwrel S5 | Joar Tl wmizs F=y ¢ =i
L0 (A (Nl ¢ el JRE AW ARAPIRE <ol 2 AW 7w [ (Human Resource
Development) | wfle, A ISR ZAT Wy, ©OT "’fﬁﬂw "H?l“th S PR IR DI e 1
= |

T RFE e SR Afimsm @ @ @ Sdafen [AE o Sorg
aJZese | AT [P TG S T2 SAfaFael (793 27 94 Fo9tal [ Tag
TIY e 2| Gojfel zo1—

— S s oy, SeRifeq SfRSTag AT ANEI (@0 FORRITAR A9 0ot 41 |

— @I TGS T AL F S AR 9ol 9ol AT FS 41 |

— weftfes [TEm ¢ oloasre ANET (Structural adjustment) &< AT ALY (] 40T
A AT 2062 A ATAGH Z7 AR O {297 T T~ [RPIC ATIE S @
AT A W O T SR T SN ORI IR 1| @R (13 SR
FRFFRIRI RIS, SR 8 TR 41 | A0S FEIRA € ALCm SLftafoss Taze 78
2| TSR A7 E e SHAGE W I R RN 2be, JoTes AT
RT =10 abee 341 Z0afRe |

v.9.8 SfeF afent aife TS (Rate of Return Approach)
@2 RoefeR e [y gir e a3l e ¢ R a7 «ifitefrcs [ReR 1 | 94t
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R 2 AT 7ol G0 79 8 O [Reida (@9 | 3 FrW-aF I [ GO ey
IR Qameitd [ivie Face 2@ qite, ¥ Rl (e eRkayrs ey afsul
return SN FTI T | AT 77 I AMO008 AR 7ol 8 GIITE T2 A0 | 2T |
g O ©OF [Rofw o7 Kol T 27 9l | (@, G956 RS O FRgifE R st
fate1 eropreltd ife afoni f&aiita i [iasrnEy 6y It 71| g ok sRefe 7o e 20,
| Tog oS 203 | SRS alfonitad Sifs SR, m 217 Ffei [y 1, sroaa
Afzre e Rfaia 321 | widfie @2 A SRSt @ w@raa B s e @ Ao
Wy o2 R T2 ud w9 wEeE | AR 36 TS zm 9 @ e B
e afeuicas 29|

g 2 yiSefer spifau 2o (@ wefhifon eIt Frwiestg afon At Return #if@siel Fa1 718
T Il R =i SIS Al IR DT W (@ ¥© AR 200 20t Ol shifefoss seme
eq o | wiefie weftafes Tafe wrele A #EH @FE AET SRR W T R R
O S T A ResRe 91 792 0| O MERCRtg 496 @ Aited 2R A1l sl Cost-
benefit analysis <1 1< |

v.8 Ioue R oAfqFgae qf% ( Drawbacks of present Educational Planning )

Afiesmia foa Wa (Stages) zo1 e g, “ifsae qoa1 @ sifFesag qawa 2|
SifFeaae Aol o a7 @3 foas g ARFEr Soid | S (red! Rl IS weeife
ZAEE M ARSI S Qb o 91 AR | (T —

— NI AR R SRk (@il fdifse (Centralised Planning) Sy
2 @4 [RTFtahge s (decentralised planning) S5 (&K (Sl 27 | 3L S
27 R ST 2TIeH ¢ R T2 (o o Al el Sdtafss sl aoa
T2 Tfow | Svare ©Itd (% TP Al aifde Aie s ¢ o @ A= i
B ARl A 20 O Ol ¥y & | ey e oreel [fen e =R
PTCE AL A 1 s a1 A A 0 Forl st [Resaieae 789 20
Rl

fFolTe, SNt ARFE T ST w7 IhR AT | FFe FLTARSE AT
AT AL ST T 27 Al | AR FhEEas g @2 it Srore o ggei | @3 e
(™ € AN TP W& A ToifF Fgw Alewidt 72 (nodal agency for
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coordinating Central and State plan) | @ Tt I7ifre 206z ©FF o we= A4l
G2 FHRECTT e | g FHEHETT 92 il Sas T b 2rE |

— TR RERFACE T 959 el Zene Al ey 7=2m Sevive i S 19
wiftrg fCe 5w 91| O Sas R A%y R RSS2 T 1 |

— ORI AT AGCATST (0] IR SNHRTEAN RN B ARSDITACE 701 @ ool
SR FACS SIfzF 27 |

— T oAfseeel ¢ SLtafes “RTEaT W ANEEE el @R |

— YRCACT (SEBe wAael AoRfer TS alfdrme el T @R s IR 8
TRETRE e AT |

v.¢ fafeT BT “f9FE ( Planning at Various Levels )

sAfasml e [fer gioefelr fefers (e 20w #{ita covf w7 [fer B sifawsmi gz
T 20 TS | AEH B (FHIT A2 AR s foem [T s «iq sifsamig =
o9l FCF AT SR 2 G R B Al ACTVI 209 A | 02 BASfeF AT SR
FRFD ol ©ls T AR | (@ —

— Nffs of5s@l al g2€a #IfFs= (Macroplanning)

— F¥ GFF B(F 27 (Micro Planning)

— P T B ifdFael (Grass-root Planning)

b.@.> JRed sfgag=l. (Macro Planning)

JRET A ALRIO: AHAPCAT SHO B (SN TR ACF | (T (FHBCE 2GR
SAfgFsmI @I A1 (e Rifon wiLtafss @ AMIfEs Saeifen aay ofiFsel azd 1 27 A |
€2 (@ AREEE e (e R RBicaa o e Soml, (FieT 93k oS g
o | AT I S BAE G2 SO AR (7931 27 | JTed ARFHF et @3 (@ wLqfS,
AN @ ATAeT (@A, TP af® (Demographic Charactistics) 2efi TS
el sifaaae fofe A 92 20 #IIta | 99 06 ST (@TT0 I 77 3R T 773w
35 e MBI A | g AT (F@ gl ¢ sweadw afelh it sram afs
AR 1 92 SIOR #AfFFae 78 27 =1 | g 57 =& ¢ @ioh st fefers sl afoe
o3|
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v.@.R T @FF BCA 2ATFFA (Micro Planning)

R ST T (I SCFFS FU IR G, (T (SN, sifsel g w1 23
G I B AR I 2| FY S BF AR I *gig Sranfers, s,
A RO (a2 2TaIey =1 | I3 (i J2ed ARsaE oigel 2903 @0 (26 [aww
5T N oifasse o T W OiEe T @S T(A AR I @A 2T @, (&I
AGIITR sifaFmaz FErice I3 T S @ T, TP 3ol TR0 pore sifamsel 14
<(Tel, e TN il Sio ey sifdssml a6l 3| ol fefers aey T e
AT &) T REFIT GG AT AT (ol T AT R Jgdl FhEE (UGC)
TR &) HOIE ARl Aol T | GBI (@ (el (FLAL J2& AP € Fh G5 B

IR Q@ U TN VPR (X B IR I 2Af75a1 (i [fozat ol 9% 79 G 2RI
A5 | 72T (Mohanty 2005) I S ! AN 267 (02 0= T (702 FIC
CoR B ¢ *fE (SN S M2 AR 261 [ T ¢ M A w27 F 7fefol o7 |

b.@9 POE BT #/f§Fe = (Grass-root level Planning)

TR TrEr T 2R @ SN #E AT it g 29w il THEEd AR EA
T @ (@R el @R 6T BLAF AREEA 220 (S G SR | RIS B oA
XY (A (e STwel (target) 239 F41 OGO wwidfs F41 | 217 #=1fa% I, P. Naik
(1969) I /e @« 2e7 Bvw @A 12 BT W1 @ ST afsfamre smiwams
beTC9 At (Continuous interplay and travelling of ideas up and down) & 2P0 9T V(I
AT I T FA @O AT | 9O B GoIeR Hifewl 2TRIGe € W SRS
RRICHT 2 A ({0 O(IE 2AFHAT 2 (ol w1 Tbw | SRIF 9= A ST (@ AR
TS fol srzel a1 2002 OF AN TN WIS 2ARTFHAE 61 7077 A (@90 AT O3
v oifesal RN &7e I AR

AT SRR TR fofere MR A1 =8 R 200 2110 | O63 GroRl Mg sifas@
SR AR ! SIE [ afevin fey g st azet s @ofe S [eaw
AR T RIS 7re AT | Ot R AR SR Al (@ BeEE @ Al (& ol
AL 2eTE AT |

AGITTS B ~AfFFHa 2fFE e F91 2061 O ol 2Fe ol oo W 2/l qce
a9l 20D | TS AGIETS AT TAYT ARl @ 7Ey AF v |

TS ST (e R ARSI SR B 3 8 2GRS JRICE FICS AT A5
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BETCR | @2 IR G218 S (MIAGM (2TF (9107 O R AfREse AL goire @ woiaffera
O STor® gl 3R @ AT AT AR 2iTare Big |

vy AfeDis vAffFEl ( Institutional Planning )

TU GFF TP | NP BET ARHAT @6 Tnizel 2o Alfsdifes sz | @7 wef 7o
s AV @, Toa Toa FTeE ST 15 sfeq Taze, 2oy e IRIFE
R, R o e 2o Srmefe seld T T (@ a3t R afeeE e
Bifenl @ AW SRR @ Sl BTel (od Fa Oiz 76 anfeRifa wifiEe | @ [ sy
27 2AfSUITR TGP TN 7)ef e |

o FET BCACE AREEA 207 YA | TRE WA 2018 (FUR ARSI AL O AG
R | SR (R W Wefifae Tioojfel I (@il 27 GSeita 9eie Wea (ATt it
@ @B QT Y AT (@ A FU o[l = Ao sifiese o
oo | G2 @R ARTENT @IRDefer @3 gol—

— 3 HAfzsEal vifwifoles, wquafefes w7, dit afspias fey Tafe ¢ 2dgfes
T o @ T (ST R G TMEIRRICE U T 2|

— @3 GFCT AT S5 ) 2 | SEWICT OIel TS SATASTAIT SIS 27T 1l 2, O
s e Al 27|

— HfifSuifes sfeam 3 TaRfeies wffsm, a7 st AfSIT ez I AT |

— ooy @3 ARTENT G IO PP WA FA 7W A, SnanSt facaw
ARNGIRIORT T2R18 T (e T ACF |

— Ffefed @2 2fFFsal MIISTe 26T TEIT (12 I A0 7 20 A2 LA Soalsl
leq =77 |

vy aifeife sfasgae 2@ (Scope of Institutional Planning)

ol afsvitas afsh s @3 sifeseia seor «“itv | oz «7 ifafa Weize T g7 o |
¢ AV FIIl O FA TrEd A AW @A AR cifawEe 9ew I
AfSDicT Tafs w1 781, @oifer T —

— Mremeie AfFFEe! (Academic Plan) B afS9itas gu oz o1 g o9 @3
PR ©IF (@ g 2T (e @O AT | (@, AT ARBEN, AT SN
IEE AR PSS 9, Y el sl e, wigefen s Fiw, wig kel 2w
TR SIob3 Tl oyl I ool [

IATHE oAfaTgl (Co-curricular Plan)—"i‘lmﬁ R AL ASAGTNE FrFle STorg
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ol | «Fe R sTieNel R Sy SISt AT Syl AfFTor o=l e
2ACF | @ AATRS 2R O I T FACE AZ2NIFT SIS Tl TN T Tl | Lo,
Akgfos g, AHE awel, e G, el e« Zenif St g @3 s se e |

uiffs e emwfRE offFE M (Economic and Administrative Planning)—2=mifei
AREHAT NG FrpeEg FAfire wifels Foow St 217 T 67 FA0HET I 20E O
0 olhem 1T | ST AuHE AT S oW Mfs 7o (7 Faia Al ey s=iiw
fRiffe: Tt SRAgS (ACF A1 AT 2FFHA FCT IS *F FACE THAWE BT @Y T A

#fqTaal AFE 2If9F5=! (Service Planning)—Rwriecy [ifen «ifacaag Il e, @ =
QAU S O, FRy S, =iamE SRt Rl @3 Aficeiefer Sidsicifiet 3w
TGS AREEAT IR 2| BRI G A TIPS 7|65 SR Ge)s
AT TSI |

2AMATTA QYA (Use of Teaching Aids)—SNyfae Mrmiomfers el a@za w41 27|
FeIT @2 71 eflvlel 2T 41 203 =R [T @7 aftiold-ag o=l Fa1 ETojfer Twelitarel
Tolifr See el (AE RS FCF 14 @R | AR 2AfEEe 33 or@sfs |

gl R afePicaa el T, AT @9@@ AT (Classroom management)
A G AR AT |

R el sifon T SRR G Ol FWEC @l IRE Gere dfevE f[fen
AN FA| @ AR, I, AR Al R, IS AR Tenfre
Ao sfasmg sneer “t |

0.2 2AfaFemia afem @3z @9did (Process of Planning and Method)

AT sAfzmae A @ 76T FAT Gy FOIfeT AMTFA (ST T AF | G2 2mTwaiafet
oo (NgeR—

—&u sifafeifer Ruewe | @2 [esmed afSvieTs sifeng st st (@0 ae Bres $ig
TP AR [few REw stama S0 | @@ 2fSPits jrEd R WAS =g e
SR TGRS S TS fF S0, S=19017 8 ATHNET Sl 5, TR A4 TS
I, TOPE F q@qta AfRTST wawE, @[, FHwE P 9§27 CLE T BT [, @3 oA
R TEAC SIS Foife Twhifn |

— T AT AT 21 ARSI T e | afewitas e s7=om, S (i 7Rl
(AT AR AT @TS 2N [bell, OF ©2 2T I MG 27 | G2 AL FSTe@0ea 7=l
TrEe AR — 2AfTDITTT e o1, TP AR AR @ AME (ol (ATF “heq (@
AT AT A (T A, Jeer 710N, S i 2Afovie 2o | @3 A sifiicanrse
©2S AT (T QS A2, IO TR, I3 Arel, o Frwig wereet 2ot |

S0




— AR PO BCH SIS FICGH 0] (0411 1l 2 | A8 TN 2/ 42 <Rt
20S AF—THCRIM FOb ¢ TR w01 | 2ol Srampe e oge ok w4 23,
fafefas framfer sifacafre el afsors Fie Foaf awiear sifds vifrg Foxif fre
2@ @R el Tl o4l |

(@ A ACGF AATHAIT SNEORT W] @S A, ©f 2ol [Fw AT 2Areg, [l 2ol |
farmE e, e s, RSl Selne S0 R JeEd FER RIE TEE
=l (academic Calender) ZieiTeid G, ABCAA! SR, fACale FIF AT IR
(action research) STwilal (e Tohifr | O3 4AC1T STl @ “AfFFEN W [feq B Fw
T (T R ST el AR, Sfdre A S [ omEel, RER smeEel el
I T 7S 2 |

G AT AT IARE A 2 | FARCAT T € ARl 2ghox T AT TNl
(1T 2T | AfSHITTT AL (90T Sy Fwe] 7w @ Rrmst aame! s[e @ o2y Mkag
I(E G2 Ieffel ARG A |

IR AR TR ST0TS Tl | AR FS 291 € ofeiore el [ose
s ey T a1 23| s @i e e sAfiesm Ao dioefer it 2411

E 3 o ] @
HTETLEA e BT P poro
CE I B L SR | | e e
el Ly EIET: HaE g
“ffE= SIEE e
¥ B L o
fafen wmea e (e
e et @ ity ersran
e | o (e

o vy : difswifae ifaeae [fer wa

b.Q AFCFA ( Summary )

sAfgesel e s oJfdifae o Fram o A Frere gz af) o
FRARPAT G0 TREF St | {7 K2 e 2R (e 7o TR | 2fawamg foab
ES— ofiare IR, SRl Fie, @R A TEmE THRRE I Ao FhiE
T M ARSHITTR 5757 F7ret 1 |
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ol SAfRFEmIR Srulie)feTa Ageal "G € ARGAKER] 29 WP, AR 203 Joz S 72 |
TNAT @ ARG IR ATTAN TG | GRS FIETH [WRES Sgelaze 3R T 2)ef ez
TS IR A T | 7 oA seeefer sifeyr fdifae w1 zray, @we, Aifes
sifzwl, e i e, e et e, @ sigenfes afeur anfes |

o el siiiesen (we g g T S AR | IRE, SRS AR (Fuigs |
R T 29T FIBET S-S 2lfowrete Aiwsmim (i qT 7 | ST 2AfFag
G SoFFe Aeion 2or @& |

I @ CFC AR R el 201, IR e 7751w 757 o=l 1 AR #Aww
FRIFT FACO Z0A ST ST TSaIe AT 27| qriele ity & sl ¢ wdtafes
AR M wPeifs gk RT@IRS #AREER Ace] IE I wrel @ 2ARFEFER SToi |

Tl sifzesel 26 UTF, FUoH GFP AR WE B 200 A | U 95 B AT
Tzzel, Afsoifee st | afedifs sfeemm @Sl ==, 3 siwam st fefes,
ey s ¢ afes Foom Tor Feate, wan fofes, ¢ ooy afssife
AEen i swsfe amef— e KB sifiesm, Teeiioshi sifFwae), exmEs,
AR FFI, AN, *R2E T PG G} B aAfrsel F<Fe A |

Aifsoife sAfremig swfonf 2=, e adu sifafefer [rwe, afsdicg i & =ite
T A G2 o fofers @b THIEE FeeE BTl (o4l Tl GO ARy 4 8
Teieffel fofere a1 @ oI ARt S SRkl el | SiF=ia [ien Fitem defeiie (Fmie T
A O FIFF @ T IR 1 I | Arwen A o fefere sfmsmg smfas e
Ao AR o |

bt 2P

(s) AR aFell e | (& B ol a2d S 20 A

(2) PrEFRERs AAReseR [for Sifoyd (approach)s)fel SIEbAl T | (@1 AP S
@ SfoyRb ATy e A0 B 2 2

(0) wafefes M el e [ @RI, TR 8 I #ifwsl 5 Triggel =i
A G |

(8) wItwa qveet foFl sifaseig giooea & & [Seim @3 gt v w1 @i

(¢) eifovifas sfdmaml &2 @3 sifawsmia st Feee @ @9 cFaefe seafer @3
s Bl S g |
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q3F 5 O fTage afF (Control Process)

Rrr| (Structure)
A R
el

.9

d.R

.9

3.8

.C
Y
.4

R

Fge elfet

el e e faorm e ovg
5.2 oife Fagrer owa

forFTFre S e wo

595 NAAC

».9.2 National Council of Teacher Education
e e el

5.8.5 VN FHCY YRl

5.8.8 e ww fage

e oFre wifde gomie g raiteE At
Tt FITed U

AARCTH

et

2%l (Introduction)

farml i e aoenifs srore sgsl e | el fegcels sreita @ Fia 2o oF
TSrwalfet e Fa0e UL 2| GRIG! ST g 25 R (@ @I R g e ikl
@M T4l | (12 (Fae)fe1 Hizre T oG I (e TEIER | @ 2Pl IS Sl wEHE 92
foagel eI wiefie 2fSDIts Sogs Wi Mo Ao [ 5 @3k oitra wfomfes i |
fricea A A B AE T IS Al G wEE oz R s g (Quality
Control) €<% 5 T Af¥fS (quality assurance) @2 %o TR F=ATEF Sl AP WIS |

Sov




T (Objectives)

@2 930 A5 T Mo —
o JIRIRIPAIT fEgel Al e aell fce AR @3k fawgen cwgeffs 3fa Face
AR |

o FFERITRTE W MdiRe oRigfera A @ e K=ol face #ica |
o RITECE AIRS e fmgte 979 @ 2 SR T AR |
o IS TS EVRF FAFCH el e A |

5.5 f¥uge afsm (Control Process)

Afoea g F41 @ AN @3 [eaw weRdTES Fie | g s g =5
T SIS TR Fiers)fer f5awe Fiifre 2oz [l ©f (72l | Koontz @<k O Donnell @&

309 “The managerial function of controlling is the measurement and correation of the

performance of activities of subordinates in order to make sure that enterprise objectives
and the plans devised to attain them are being accomplished. (IF=li#I=F S&w forge &g
12 7e MR SOl @ ST AT Gy 9j2le ARl Tl FINFH TR OF A @
TRl | fEgel-ag w193 zet S ItEE A Telifne it wemer [ S @3k T
sHlfre Fe S TR (A0 TS 2 O AT Piw agdl 4 |

fatos foras Mty @2 fomgel afean e w0 e T

e Azl i Wil & arEE AT
], S A el A EE | | W e e
e T =|l
[T AT e AT
AT wAfaads HIBRI FETR T
'_‘T T i #RET
@ ».5 : fagd afe
foge afea oy sasfem oiae om it qdfa st T e,
— o e el
— sAmffeia al Tiifrs FieE sifFiol

508



— SIS G @ ST GRETS [
— v W (AtF (@ [pfs 2rme oF Ao
@z Rolfer SIRe SARFIT S @RI e e e wifis swzes |

o B ——— — S St > ERHEE —
Fa Fs
5 W
I el e
=jefag A
T
; W
i- L .
HaliEs 4 sifame e
el
T_ __________ HETfE ]
TAaF =@ U o€ 7 I W

@ .2 : fage afsag Tt

O UG T 25 e e e S e s Taemi w9 | Reaeerre i seee
F(E A SR A B/ 07, TG v S aiow w1 Bfow | s e
SRl AR R AfSHItTa (G 40T (TS T I el @3 T —

— PR s e

— i SIS e |

— Rl tafes ¢ i Ko |

— T (ollere TEfe Tenfr

R AT SIS SRATSTGR ANRITY 17 A e A0 S € Siifne e
A Al T I 20T ATT |

5.8 el areitoe Sagtes fAew Reie @@ (Critical Areas of Control in

Educational Management)

e fifor sitem s g a9 st @3 [eaw gl Arepfe FoH o
A MIfRCeR W @I Wiftg zo1 fomge T @R O SRS AT P azd w4t | e
TIRIF A AN 2T T 61w | oigrel faggel 2R T2 99 &) A0S

Sso



RPN ST RIS a1 ARG | FRHACE ogel T 942 787 T4 AP 20O ACLD
el ACF | @2 e #FF @it Line authority @ Staff authority-3 T4 41 T | Line
authority Je0e fFF 2IPTAT ACw IT OHIEAT 2P, (@, FFNged S,
ARGV TSR ST A 2y B TN (@I | Staff authority- ST%e(© 2&1 Seiay !
141 | Sgfie Line authority-a f0i*Ie siarsc«f Staff authority R ST Fie 7 AT |
O O3 FIF F ARG (F Jiferey A= o il (F0q Line 3l Staff ol [eiem 41
(S T AS] 27 Al

5.2, eifeoifs agae oFea (Areas of Institutional Control)

WSS [l [ifen «@eaa g (Fag 2 @ 20 A0E @9 77 I #Erewca
ATAGT a7 | (T IS0 AAGT CFrad A Trad 741 I ©f =37,

rwiRife @ sifssamia Tom mge (Control over Educational Policy and Planning)

ferRIae @ sifaasmE AL AT Goy el AP 2ATAIGH | (T SN (0 TG
A el Sl SREe il [Rooa Rl el 2eifn Sifesfer s et oy faage
2 GG 2T | G2 79 ol ARt ey 1S ¢ e Soltae sl 15 Al
AT oo R Aot Srmiejfer Fite e w1 e =1 |

e ifee ©orm Mmgel (Control over Teaching Process)

fermrl 2fSRITT 91 (AT @ fmge it ataies e afsai Soig | o afsoitas e @
farmel 3fr T ST W 2 OiRce (1R aAfediw ey RepTcateiret 21T 1| @3 e S, el
i, aiolaa 929, *eel AT A% (Classroom management) 218w #=(fs,
o A Telifnt PG Tor el 7S A AT |

JATEH @R fF T=Itra T fFgel (Control over Budget and Financial Resource)

agrel o AfSHITTT ST @ WAF FE 92T 7 TeFeld A T Tfow | wfre
TR R Sl FCEACG ACSH TRFG PIRIG 2o Tl AMfe (R0 TR SEWICTa
Toiaz aifsuimefer fNda F02) ©9@ @2 F&T T (PRPFFACE J0o! ACTH 8 SIS AR
T fomgel W Al (1R AfSDITas SIfsred el wiv |

ITqaelia Toq Sgel (Control over Research)

R 2T, MR o S SR SRR Reod ol ot Srowd [ 4@0aa aieaell
T IEENE W, O @ 8 ST A IR 2o fEgre A @R |

555



CaaNTEe g WEEe (Control Over Communication)

FAFA AP @ TR STAFRT TS 07 ARSI @aiicaiel gl Il AT Tof |
ol 2feRitaa 24w, Frvedl, RaRidl, SRS o e F e [eitsw Fma e fafire
ST S @AW BT 2T 5FTe bete AICF 1| ©i2 @2 @elitie IR A0S Woe AT
o7 s 7S il It [ wifrg |

AifEeE waawereta fEget (Control of Social Accountability)

SR el W ol 2fov = @3 A ol @ Jzed e st [{eei | Sreed
e wikg AT B o g G o Torae Fagd aie wwe | REedio s P
ANNE Sbae I @ | Mt e PRl AN Sibeel it colsl, e wRawel
IR, @ Tisifior R, sifdca wE viftg Toif rew e 7 o fgd e
ACNE SR |

5.0 rRrErE e [dReSIR A=A (Agencies of Control in Education)

farFiCRCa e e s wiite S5 @ 9 a4 It #Iita 1 @ 2hieel Ja A R e
S w0 few 2fSdicTs ey 3oai9 ok wig[l 930 (9 AR oI el Soig
(External agency) (X (I ARSI e o8, Sowmly, (IMIS) AFTS AT (Mission and goal)
3R 2B 12 A0 (fTeais oo afefare ! 3 sret wiehie ot afsomfs ey semteas
AR (Self evaluation) S ISR A Sy ARF ACF | SQIT J2& (g S A WA
FRrFIiie SRR R SIe <T@ @it & a1 O (e oy g 9fev=l 1oRile Qe | ©ig REeE
S SHACTR AWIAH 42 €K7 SO0 (approach)-a3 I Tard T4 A |

— Self appraisal —RIF ey [E7 70

— External regulation—3fZsolted 7T =&l g |

fog g @2 «@taw [Reitaf a1 Srare 1 @0 It | (@ UGC-Al RedRmperr g S
[l R AR (TE T B 2eE e W I@w il e 2fefe e |

AICTE — All India Council of Technical Education Sifo& R wwiafes niftry =itz
a2 F< |

NAAC— National Assessment and Accreditation Council THH*FF w2l NeFBI
faeler e fozrgeel 92 SIS e Foz |

NCTE—National Council of Teacher Education—=& fread (g @3 FefH& [Roeg
Rl Sflee F02 |1 @120® Medical Council of India (Bfe<rRwrm e fagessial)

SO



Rehabilitation Council of India (2fea8itra MrF =iz fagewid) o <N s @re
AT | GRITIE (oMM FFe GFrae e Association SItE A AR 9 Wer crcg g
A W IS AL S AT G AT 3 |

Q 2Pl @B R0 g0 AL R v eiicetivan <= 21 |

9.9.5> NAAC

NAAC-93 5« g7 National Assessment and Accreditation Council.

NAAC @36 =11 o=l | UGC-@3 SQIRAItT € 1994 AtsT NPE (1986) «@d F=iifa=!
S @3 FICHED 2fe¥e 2311 NAAC-a3 211 16 Sy 261 o0 (assessment) '@ efsTe
fofes FiFfe wie (accreditation) NAAC #Awf*fel @ sjelafs Nt Fo9ifet 75 0wl FCace T
e ifer Swimg afsvnes [ifeq @Tre (Category) ©19 Tt 27|

NAAC-93 &4l Fiers)fer zo1—

— TS T wrgw TwiE afevimefers e ¢ emitas fofere Figfe wia w41 |

— frFig Sw, otaRe Tafe e fide sfon Smatem T S sfdcl tefd Fare
AT TNE 2WI |

— wiFARsl, fIe el IR B 4, RERCTE g wed sifadd @ FepTE Rl
AT TAZ 7 |

— ¥ RIS IRNT IS SAR (e

— THEEFE Mo G SRyl AR A T2l I = efiqel =1 |

NAAC-93 «f5 Reeag 2o Twime @ afspmefe camzw faree St sEes F60e
w2, NAAC ¥y (12 afsuimefem sEmm @ S|

NAAC ffeq saee Aamere: gt Shifta aml swifte 2—a 96 261 GC A .General
Committee @38 EC dl Executive Committee G2 IO A T SHBCIA 2497, ife
Ao ¢ Twirg [Jfen ora wifve RERfan ) NAAC-93 e g Core Staff @Itz
SRITS TG A srel ¢ A2l TATSHGAR AR (e T AT |

».9.% National Council of Teacher Education

1973 3 (F@ FrwEcad @i NCTE 2fsfos 231 g 1993 witet iRt wiizafm
=77 | «fte @fs TS o= AT STy 21 SRTS MrmsfErcea Safe 11 1993 AR =Nizw
SR @7 Rifen sRfefe g —

— s forme e fafen s Spe 391 € (13 919 o2 A 1 |

— fre el it (S, Fe ©ell UGC & 2R (re |

— AR AN e e R A MG YRS A4 8 RN A 4|
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— v el alfovitas Rrrama Jaen @isrel Fde T4 8 RERATE JeTew (@are!
=i 1l |

— firwe ferwel e f[fen @IeTa A Womefs todt w4t |

— 3 IR TS SRRl @ o DEeRE! 290wt SeifEe w4 |

— @3 N 2AfCTa R 8 Sl (e |

— P MIwel e qifafenss st sifteie o1 20 (@ WP I 20w (el

— RO Gy e <Rl 8 |

— @2 R TR SIS T=oF T 41 |

NCTE ACT (1993) S8 Sced s A< ¢ M s il afowics «it5% NCTE’
T S (FET ATORES | SN 2feRim orent s forwe T sz arg W

farwes Pl R 0% SIW I&i 919 &= NCTE ©RCacs! B. Ed. 5l 9% 3919 (535!
T, DYl M =S @ 2NIFCIT SHACTT ATED! B 3R Rwserd (oMmIdt TTereid a9
3419 &« Code of professional ethics (oS! F(H |

5.8 ™rFw ww 7@ (Quality Control)

Quality At ST At 9jel AFere: LT FA1 2 (@l I A AT e 171 T G |
Tezol FTT a0 (e 31ze 77, FiFe @t GFT FFI Tefs IR SCAF AN @7 FALGe =
& (MeT TET = A, Fe IfT [ty Sewcdar Melfd [iew wataa zre «iea | Rrwicsca
Tearaa Afwist 1 1 41T 41 SOT® GbeT (o A FEET Srelia)feT (i (intangible) @d)
12 T oAfFstiol T TEer W%

5.8.5 W« 7HCY 44l (Concept of Quality)

ARG eI 6 el 0w forcy simorey nifaal Fewofet st w2t Acaics | @ojfer
T —

— TR ofaw Te (Excellence in education) (Peters and Waterman 1982)

— ¥ A Rl T A 3ET SICAI 09 ARG FCT ((Value addition in education)
( Feigenbaum 1983)

— frFice wifere wwel FItE it @Sl (Fitness of educational outcome &
experience for use) (Juran 1988)

— frRte @ wwel Sftte Tte ©f RERERCET SoreeiE Siggel [’ (Conformance of
educational output to planned goals, requirement etc) (Crosby 1979)

— ™ afsam giogf #if=@ Fa1 (Defect avoidance in education process) (Crosby
1979)
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—TrElg el Sie fed R T9RIT bifewl @ Siii#=el (Meeting or exceeding customer’s
expectations of education) (Parasuraman 1985)

oiely i TS formits foalt wia [Reifere Fa1 zrae—e, ow ¢ 3| ol fermsl
FEF SN (AF AGHRF € T ANGF B SNAZA FACO AR FC | (G JCAIANGT
200@) | (22 JCAAGT-GF o HrFE T pafet 21—

— ARTHARS T @D |

— RISl

— fen #AfEal |

— TFA AHF 5

— i e wfte few o T Sfewe |

5.8.% frFm W= @ge (Quality Control of Education)

W 5.5 8 5.3 SR foargel Rl ¢ ferwgel oo 2l i i 2R | g R
@ 2T T AN v O zo el AR @Sl ved At R e wie|l afewitaa
G TEEeT T I AT T [ T (@I T T T 77| aAfewEfc
TS ABIY 0o FG FaceTe AP e i %2 209 21t =1 5 T @l A 9o
SR #=S | @ 2Pre WitTeeTs [etl TQM i Total Quality Management (& ajeistia
ORI G AR Sl Sl 2R | @8 el FEE (Reae 2t Sl 2z |

5.¢ TR CFTa AE Yo fFage aoRAeFE eTae (Application of Total

Quality Management in Education)

Total Quality Management (TQM) @3 & Aif z&1 Ifgsre Tazm @k afsditam sl
AR &) T KA SRMICTR S 939 SR 1 | S1)) R gl @ 2y(ed eimle
FFIT FCF (ST 2T

S YA O (R00¢) T I Gy AEH AfSDife 219w (Institutional
Building) Sidfie 2fewitas afefs srkeim s | @ asiig afewife @orer @
g7l Sfil Btz | @3 oief 7o AfoviTs Sea f$a F0a AlfSRifass Forde @ o (Tored
T4 | 2T Building 206 3019e @RI 71l 35 21 &0 @ Simar=itng 7o)< i @ 3zl
a7 BN FCH|

@3 epfel MEfeie ataea srmefe St a1 T |

— T TG 2 ATt 25 AfSRitTR fery AifiEt w4 | afSvicTa afefs s W
TAZ, Twiolel S ©Ith e Teaie 541 |
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— eI ikl TovE TS uF I |

— G o JfF [re Tz (re |

— gHPTCaR 2folb Wi (ored K |

— WY AP FICS SHeZe T T | ATTF AR AN JSReTo [RC 2Ry 41 |

— TQM-&3 a1 e ze1 afowitTa 2fslt Ffecs [Kifvn Fite srege 41, aret el
2WI I FEHIF S FA e g e S |

— TQM-&F IF G5 SR *S 25 (Tred 2f¥Fee | ([Tg ol THVWT FAF LTS
O3 PR K TR A0S AGS (9 (eI FHO [P 2 Ol (53! 341 v | 2feRie
FYIATCF @ AT [T AT 200 203 | 73 i (ol M Fg o1 AMTwole (77 ©J€ I
G (Fe Bri® (@& A Aqte R e S Faieiel @iteE el (e i | el S«
AR G SNG AFTGTe Gt AR “GTe &2 ©f2 Fo #IfFs| 2R Tga qioefe|
T @i 3 7ft TeaTizg M Fie FAC0 BRI SIZCE OiF T e TP e (redl
VR A TE (I I SRS TS FS AT AT

— @2 ITHF ML ST WF GFH ATAISH 261 AT FACE 0 (e | FIFe Foel @
A | MCeT @RI AR N B AP [ 4R A FF| S0 |

— TR 2RI ARE T Taeast ooy 2ffsfb yfea e w1 ataes | widis oo
TS FICEH, O NP ARG RO € ThRI 2Ite o Al Counseling @q
AR (e ATAG |

5.9 IS IS eI ( Performance appraisal )

@ (I frr ARSDITTT oI 2 GACTR 20 AT | (@ AT ey Freesta s fefy
@R O Sfel7e Joot o T e oSl = el afewias 2l w¥w o sesia A
ARSI SErRE S| wdie Afevifas ErRe AitE MREE JERe @ T e TS iR
wiefie Afsfs Afe ey el SR 7w Sesiva At sifacaat fre sieg Kot | s «s2ie
03 (T @2 42 @0 TR IS AT ol e |

AfSHIAT M TGT AT o) (@ LA Srad I (@00 AT ol foafs i To fofe 7
-1 1 @3 a6 @@ 25 Input A (9N, Process Al 2% @ output Al Tl | Do
AR G 00 TS A #Fla 2A5(0 7P 26—

— T ¢ Rl Weewel ¢ PRIRS |

— ferml efSwitas oifivzmel @ T T |

Y



— Tl TR e olmiafel |

— T e AR ARvieol |

— TS R A 2 @R RrFEiEE FIeeR Aol Tioe [ AT Al ARefe |

QTP ST TR SEI(AT TGN TGl (e ABI 27 | O SaiF I I few
{209 AT e 5o 41 29| R[S syicaecsrs [Qoeeeat S ATt sjpraa st Srad
AT @offet frml (FCg 2tial 8T | NAAC-GF SCAG 30! Stais Srard 1 Z00R @
AT ey SETie, 72 @Il SEUEH (peer review) AR 7P [roil 2ot S
5 RO 92 T4 27 |

@2 2ol I W @ I 90 o afsw SWOT Resces st faery Seseve 4fems
FAC AT SWOT <09 (QINTT 20—

S — Strength #fSdITaa ey AW @ =fs FoA

W — Weakness 2fS9Ita qderel (I |

O — Opportunties @fSitaa & 5 el =R |

T — Threat S (Fa == 1+ 2R 0% affwss A @@ @ 7 @
ERIT <P SR |

qRIG! Eore sirmier W QT F4I9 G (@ 7 BT N2 @€ T ©f AT
T M T | @3 4@ AARWICHT SoAmefer 26 famemi

— R TR0 AT A 36 | @ (P 2P O SRR IR T Tt el frre
A | @ o1 2fSDItae 24 2fediT S (@iared 3 Ra=e LTS Mz |

— Critical incidents 3l € SIS el TifFe [RE SbCeR K76 | @ow Fwe @@
T & =S 92 TR T SARACAT T OF S fF 470 @RS el ez o
f&fom 71 27 | Micro teaching #feTe TlEl® welel ARIME Az wrel 2/&is
<1 AMES |

— Graphic Rating Scale —a2ite frw(aa [fey e 6 5! ACF @4 fofq T 0
(T S 2B WM, ey [0 e, seraiatel e, famiafSel Fefivams Tt | arwcg
@H2-93 AR Mrmea Firrel 2fwisl T 27|

— Multiperson Comparison —I2Itd @& FfF A T eniae [feq fes ax s 2@
2 | (T (T P SR 2 s Syl s #e Gumie MErdle F60s A |
G GRS SR (A Yo [biE [ w1 |

OC3 RS SFERCAT AT A AT 203 AfSDITa AR @5 27 v e Afevitas
Aol T TR AGATE FE ST FATO! € TR AT | F SIS A o7 1 2o
(I [ET ATl O FACHG A FHATSIITT GO 90T €TI | TCHA (72 T S 2]
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w2t | fop afeRian owe @3 Rl srerw aggsld | FiRe R ity Rmiees @)
fermIditre A NgF 0 91 CoR! = oRrE Ml v I 2w 2 TSR |

.9 AFATH? ( Summary )

@ I o afovim At el IR e S favgd afeE geed ol At
forgel 2fsm S 4ol PG 591 27 | ARSDITAR o757 TH0 AREH 51, Ao S
g 21, oo A SR, S @ eFeNICT SICay Al T 1, TR Awesa
T, T AT AD! Tyl @2 divio)fers Sreyost | Rpml qrRiiomE FegeeR cragfer 2,
ERiife @ AAfaaaeig Tog faage | e e fomgel, ATes @3 Sifds ForE Soe e,
SRS Gofg fmgel, csicael 5T Fege @9 AR wimarrei el | fage aece v
AP QW:CW <L el 207 ACPF—Line authority €<} Staff authority €< Staff authority | €<
& Line authority’ 261 Toed FR@edidl 99 | @R Staff authority-3 12l I F97 | @
W2 AT FGCGT N ol AN 20a Al fagel 787 | 2mlba 2ite S el AR
TR fgd @3k BSifa 2ive @ el Aieca FEge fifder 23]

frRICTCg [Keos ShRER (Fia Fog Wl fFREeeial AR [eIT 2Taies ©Iite | S
™ National Assessment and Accredition Council (NAAC), National Council of Teacher
Education (NCTE), All India Council of Technical Education (AICTE) Medical Council
of India (MCI) T9jift ¥2 ST AT Swizge |

R W fEgd 9 T A0 e wEeE | ReReedl TRty S0 ACHE F
JCECR | (T, PRI 17 T, R Togg o0 SAlel, Rere wifehe we! e At
lalrel, Tl € SIfers AR AN, 96 GBIt Fsrel, Ml si<faS e vifent © =il o7
Toiifn | @2 epirel R A qjersia fmgel I<eRli# I 4l Total Quality Management (TQM)
T FA FE ZCACZ | FCIRO AMRTS AMCHCHT AR TQM FIEFT T4l 37D | AT Frifirs
IS AL JER W 20 fTmgel TR @R TQM (FI=012 FRGF Tt MBI 77 |

5.5 ePFel

(s) e =l fog =t <fa T

(2) NAAC @R NCTE SFRe 790 x4 SACetna 39+ |

(9) Tt efedie fmger cragfer & &2

(8) TQM &1cs & @RT? TQM-93 Sifeefa fFea Rrrtsta awe st ame
(@) SI= feftag sp=effer f& &2 Ifes Armior srie T Fa are
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aFF So 0 farw 2feDita fTF™  (Development of Educational

Organisation)

Rrz| (Structure)
BRI
STty
so.> Tl afsoitTa faam
so.x AREATNR wAfFastTa et aifedifs R gy
Y0.x.5 AARIST Ayt =FIF FA
v0.3.3 ferte wifige s e
0.9 RRA M
vo.0.> fafen wat= Y
30.9.% B{YI FFd
$0.0.9 JCHA T
0.8 WA TR T
0. WA IR elferwel
S0.¥ AFATFA
Yo.q M

2=l (Introduction)

@ @I 2feDiag Tafe fsa w0 [Rfon SoAmTTg Toid | St I3 [Feita Sea 3w <411
A 7 AFCH SNCAG 741 2002 | AT [T ¢ weaifen Aty [Remeia wive @
ToAmI 21 o RSN TG I | @2 ARSAR AL Ao AT (aiteT aAfediwiee
SN 200 20 | ARTSCTF ALY FSTAE FH FOIC ACS TE (7 THCY 2T Tl A
g | (@ (I 2SI SFay SIS | FOI @ 70y i T T, APIHS Sl A
ATAIGH | OIRTl 3 40T AN 2feDTTa weoifers 72 F40e AT | ©fF &7 Uit Al
T 96 JFeel K| wig @6 AtaeaR SiRe 76 IR Al ¢ Sremed Il
I | Sl AfSDITT Sl fSa w0 v S Tod | @2 Ty Sar=ltns R @ atfeel
@2 7t RIACF @3 GFCF TTET T T

509



T (Objective)
B G0 21T T P —
o Nl afoRitas [l ey gell fce fiwae |

o 3 OIF AREEE ARTSa el AL @2 Bl AV AfFsa Sce =7 &
Ay 729 Wre I |

o SfTSTAT AT ™ TECS AR |

o S 2fFH fFeIa F=ig T IO AR |

o 2fS¥it RfeT w@ta vy ¢ o7 Fizel ffers Fare AT |

o TR W 2l FHCH LIFell e A |

o AfTVITT Ty TGN T Fwd [Tl @ aifdfrel S safiew 2aw |

so0.5 = &feDita f<F™ (Institutional Development)

firsl afvie R Somy zo [ e afsvmta wwel ¢ Figsemel 3fx w1 TT|
AfsRita e e a0z o e Som |

— JIfFgs AFFerTg et el fer e Ffakee Fai |

— AfSHFT SerERel TP T [Feid Fa0z oF Totae afta seeifs Fea

widfie gifowifae Kem ¢ Tam ©aE 7gq T UfEF ARSI AL ANET (@02 Ao
O Sroel) € TR AfFe 0K I SIepEel 7 @ RO e e ANl Safen i
TG ACS AT | TS I AT (@ Afovifes Ko 2o sifaasmi sl ARk @7 A=
w29lfS FAfARES 1 | @ 2Picel A ARE ¢ 2ifewifae [em G2 FE Stem 51 2tae |

v0.3 AR AfeeStaa wrwl 2feDifs [Fa AN (Management of

Charge)

sfaadteTel Gt 4 | afFeeice @ smi sifdad o e 7f Frmafsse @t e vece
AT Oe O wfwes o 20w ©ota | Afetm qi FEfeie Sommefer st faca
Afowlers 2371 Wiifel =1 widtafess, agfgare ¢ sifess sifgade |

Ae; TLAfeT RS Frsarers [iseela aeiiie St | T6TE Ioot s SLHe
el 2f SRl oot TR Rrwafen St [ sifsads wece Qi Feacz | F e SwwiE

SR0



TR S g7 RETF ABR (2] (9T | (Il R AR 9JFg I siitez @32 el
(G (PRI 20! e 2002 | @3 SRIF A SR ) aAfsde At afibiwsr
ol 2fevm T Srama ST T AT o[RS W SIS AT @R SIS
IR 71 FCe A Ozre O Sy [om 2 Tota, waafo @ qraa 2l |

faorre: egfgere sffasae MRl Soig Rem delk (wemz | Toa agfsfefes Mium
A%, 7RIS M, on-line M, FAFTHCE R @3 32 Toa Tod 2EH AT e |
Qe 3 Too ARRS A e Frwiafediagfer afn wfetare™ S0 5a10e =t #AIta oz
SR 2T AfSTRISOR Sigelaze 1 7B 27 1 |

porre: ANIE oifgade #r qrvRiics e yioefel azd Fare i 7 | =gfas om @
foelaE @ aesifgs e, ANfes o, i, RER T Jriel, SgEe @aF o [
forml, s Frow ¢ R ST &, Sakeel 2wt Rl R age sifiass
qUACZ | A -4 ARSI A A FEw afeRicas wow Aikes srereit 2
ATTLZ | @ 20! AGTASS ARTST FANS A ARICS 203 | MrwRifos e Arstafes sreaima
Afser (4l TN R SIS AEtafes v Afrafrs FwRifos fafse 271 yzivie
T TR (@ oMo 2o SIPte HAI ©f 26—

— FERIET e |

— IR LS |

— EFICEF Alfereaife |

SNCaE I T (@ Sl wLAfeq 2o i RIits aelfde Farz | Trade policy
Jifeey Tfea oitd GATT (General Agreement on Trades and Tariff) pfEa 32 Sradd i
IR | GATT §fea wgel forml »ffraat @l ity sifsers zrne | @2 Afk[fes sfafrfsrs g
(G (T 79 Toe SifEwia S 20vz o7 At R afsomefer Mt vaices 203 | GATT 5f% 5%
Toe (N9} TG (TN SO R ol {erest I T TR (vl (51T | @ SARRS e
At Qe AR WO (ote oo e afsomefens st #/ i Fer @re =31 wigfie
sy i @ REafa Sow ogg Sitaisl $Ca0e ©f 26 Quality A T<FFoid bifzwl | e
SLASTe ATG 7% T | (@ FEepoRiefer @3 g@qoaa S af¥me Wre ok | omd
AT AfSTAMOIT S¥larze 1 MBI2 7 | ©fF (7 el Al Snyfess et s <= fire
AR 7l OIWE Gl I Ryl | R @ SNPRSE REEERe e R AR
AL A e 206z | @3 SRS AAfraRFe weid el afevmefe aft omewst @t fate it
SIRCeT OlFl SPIRAR ATCS ] |

weftafes @ AEtafes T SEPta THHFEFRTE To il 939 (reat 20 A A0 (@iEe F
ZACR | (non merit subject) €3 ARKTEST SN THHFTITH(G (PRFNFICERT 2O SPTS
e FACZ |

SR



%0.3.5 ISt Y W FFe (Causes of obstacles to Change)

K. Davis ©1F Human Behaviour at work &t Sard FCa0es (@ R0w Foa)fer Fiace <!
AfFStTa RAfae T A | @ TS SN T AN @R, Tg FE IR TG |
ORTl AR TR TS ARG FCH (NG, ARTE FA0O (olteT 476 I 223 @]
AT A W I 2 ARTEET (@I AEH (2| @3 717 IETs e a1 b aAfsvis
AT ATEA WACT MGl 2 Al |

AfRSTa e Saitaefas Fiaae)fer 261 #ifqade [eaid TahiFe! (Change resistance)
SEiE 2lfs e, sifaade gy FA0e A AR, T | Sl a1 T8 SRl @F GQ0
fTaisem @y (T TR e P 2fFed @ AR Ted @i e fare s

ARG Al Ao IR S TR RS & (ST (551 T 7 | R ARl
e, g g 357 afgss sre @Rmite [oE, @ [ aetafes v o [
TG A &S Wz Tl FEee Afvmafler Teu g FEre Sz o =

farml afSRita sifsade RReaidt @ Sotmmefer Srartaion o e, Neitaeass @ Amifes
ASCARSF I GRACTH2 200 AT | @Al TS, A, JoEe o=, Tge KA F|cree
S g7 T, 390t (@ @I Frag +fsaos [eafaer ot o)

so0.3.% fFeta ?‘lf:‘gE #AfgaSs St =W (How to bring about desired change)

@ Slal (a2 SLtafes SPIRdR Sy Sz Sl 89 2 1l | (@ 2fSTReR S
AfSHITaT Tea JirE Ty PR R4 R 1 2ATAISE, 2TRIs MEEes AN @ TR
(N R, AR 8 ATNET THAS EHE, — 3 A AATHE L AR QST (I e
GTANTS AT Tl | Of2 TR T (ACF LT AR 1 (AT Fifes RS =it yg2 A |

SIS MRS (1l AT @ I Tree S AN oAty [ | o dReei 2o —

— Tou HAfPeRe e S szl |

— LRI ST RS SRy |

— AfzaSTaa AN fFore Fog TSR A T |

— @R W AN T T @ et siftse afeditT “tF %o =1 1|

Af SV 6w [FeIta W T @ 270%! Robbins @ Coulter (2005) ST STORS 7S
JACZ AR W FARIT FA 002 | @9)fe1 Zo1—

— PR 2T @ TR T, R 2fSRIaR TE SEITe 209 (& AR S, @
el YCARR A, wetare Stetba, {esiis ot a1 @k IfF 2T TS ARSI
AT FFCH (RN |

— T e Reaid s g azed s fre Teomial w21 | siesisizeeld wee [eaifae
T 279! FCH G TAZ ¢ Wity (71T TvRl 2|

SRR



— 1 ARTS T TD) I FTF LR € FALe (RSN S| AR R T, A
Tod g F00 P Ot S SIes A1 Sracaid S 1 27|

— ARSI T 2ATIE Z(E 2T TGAICS A, T At [5g 720 T4 @ |
T 20 g g onfds Merre (e @S At |

— TS FYNG FARAE W <forT Fobor Sy e =7

— AT TS IO AP 2fFa6e SNce Ie1 2Tl FA0oe A |

Tl afeoita 2w ¢ sitafer Shifbw nifig 2e1 & #AfFada SiaE o T (Tgg 7| 9
T NG A T (@ @St efevias 3 ferg B At Culture AF 1 oS Fat =
0 AT | 5T Tox BT SR STS 20 FH7 ARSIe ¢ »ifiad waE |

0.9 B{EA WS ( Resolution of Conflicts )

7Y OIS OIdE SRR 9% | (A2 IFTS IFTS A1 =R HF S AR W02
ST T ARG S 1 e AR 77 GfeTs qeh 787 97 | O 2AlfeDifes 2 @
FYCE IS AN (50! T 20 S | 99 e 2RI et @ sifgese 3 o | aifsvifas
BCYE ARl 261 @7 AR [KesRel o7 ©@l ©kel F41 783 271 9 29wl H. Carlisle IeT02s
(@ No situation in more detrimental to an organisation than letting poor decision go
unchallenged. @iffie wet Pmiter rafiel 1 Fa0a af it = S eI | wega TCe
AV DoeR=IT 11y ordl AT | 2 Ay g Il @ IS 7| @& 9fo [eaid
AT 7 ey afoRitas 2fs Sgsrers «aigrel @iy Sl (oite |

GBI AR ARG efSrRifarerETs Stareitas % 27 1t (awe S w0 afsuitTs sesifers
MR |

FACHTI T AR T AL H 2 AR (el 2 ARSI« bivl, Sl @ Tras T
209 AT |

vo.0.5 fafew 4@C7@ =% (Different Types of Conflict)

@ @ R afedie [fen «w@am w7 Ate SAita | @ 9ffeT ze1 fameea—

— fete TIfere 77| fFfrml ARt U3 @a 77 332 FeliiRT | @ 24 s T
AN PRI T2 TSI SR € Fria A Ssig Rrcaa O f[raifael, af st s
IR P S |

— fs [T @ weea so fR[eata | @, ey RErea et s iy |

— 73 Yo Woxy % | Al 2feRicas wrwefe fen Svver ¢ wist @ weren (vl T | f[few
RSICaR Sy STy o 1 |
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— 2 A Srelfs 2AfePIcTa W 7 | @ 4t il Al e [radel 2o #fitg ol
R 2fSDT @ eI AL e T Rl AT | @, [l R wetae Acel S R
wetad ey |

50.9.% JYd HEY (Causes of Conflict)

B SNRART G @ PR AFCY g S DA GG 7T |

fere IfTe AT (Attitude) SIfglfe ATHFE AN € A TH FAT ol Seml
JCE1E B IS T | SIS T fSFTe Il Tl 28T Ty (03 6| G031 (AT Al T e
e RGN 20T A | oRiel Afears &, siforen senfra FiRee qrya 76 23| izel I
AT PR FRFIE 0T 200 27|

7 53 WF 4F6 Tl 76 0% [ & i T390 203 @ T40F Fogeld o | ATTF FA
ey Sitea aa ¢ o 0% & il @2 o= #fme «iell 71 A<ere TeTiE 1% 231 Kahn
(1983) $iF 92 Work and Health @ JCsCes (3 if these activities are ill defined then the
person who in carrying out these activities will not behave as others expect him to behave
as his role is not clearly defined (3 W27 FAT TATCIF I 21 2 O (@ T[T & IS
AN AR O G S A T 20 Al PR Ol YR [ O T S @ 2W) |
ol afodit @2 7 47 Fel, @ Jws 6 Fo @@=, AGSER @i SRHAT AT,
AT PG g F 203, T @ (@I 2 FiS ©ItF Fh0e 203 29 faw e s
IR TOCSM S 27 |

iR 2fSPita sitas T [ifen et semifers wfve S 23 91 w0 a0ye 7S 27
(T AR ST, AT AT AR FEE, JeUIE 2907 FISE N0y (@9P@ =N A
T T%d T(A | M G 2T W, A FE ST WYES PG I ATF TP
LN, G TR TG Cel) ST WA SR W A (01 2 04, A 7eya 70
209 AT |

Y0.0.9 7a @9 (Resolution of Conflict)

a2 & 2R AT 77 12 AT OF A0a 77 A AfSTHMORETF 32 FJereiiet
F OF LA 7 [ AT 0T A (07 | FaOR oA Bevd T 29l 498 S | Ay
zeTcas ooy [aferie smessl (\eal @Te A |

— T AECY SAREE 4l (Clear Concept of goal) — AT & o9 @R 2T
Feiter & & wiftg @oifer »ifigrata weers IR (el & | 2t S O ey 6
THCY SRRS A OIRCe ol [@RIGRIT SR 3 203 |

— R ¢ REPTCIaTel (Trust and credibility)—2taq W) REPTCAOTl @ S=ig

58



GG 919 FAF (50! T 6 | GRIe! S S04 (IR A9l 2l v@wig, ACe Ol
e @ AT A AFCH SACO HAITT 8 AT AR FA0o AT |

— e AE (Coordination)—afSIaa [y FItes ey s A 71Z© Al 7K 26T
B Go SR O AT | e alfewitas et wiftg 2o [fey et ¢ f[fer sosata
SCH AR T T A0 DRSRA SAMIH-2wie f=fe ©itd 20o A |

0.8 WWItwa fTF™ ( Human Resource Development )

@ (@ DI I (A PFG7Ll T2M 21 [ 70w | Rl afoRicra oFta a3l =il
@ ey FiRe P AfSDITTT o1 Input A (ol 261 57w @ PRIt | @3 SmReTiT e
T fowre 1l 230 oizea Ferl afsitas Sowe a5 Z03 A |

ST T afsaifa Fofer v Wit @b Tva Brag A=y @it 28—

AT L i fpsefEa wiFary s

QIEEEE A e | e =t y| (apprentice (continuous

LA training) training)
A e Ffe (o1 airaLe giered
- .
o g S| g G PR
BT S weisife
e
5 So.3 AT [P 2fea

Toitaa fora (it TITh T RBITaT 22w w9 2o sifacsm siefie SefQifoq Sames (wis
FRCR P T ARG o [efiwel T @ KT 36 W @ BRGS0 a9
oG KEFS AT, YR (P (i AT G T AT RS 2rie, gl 7R I
sifastice 20oz (@ ey waifiy @ 2o e e o a1t 2oe sitwsa Jfis 2=
i
oeT wror gmsia (demonstration) @57 | Orientation JI SNCFCad Aol e [rees

PRI



sifafoe TR e e 9 fres o2 At e A afsvias 7 = aire
ST € ARG T FF bSO A |

%0.¢ NFIAITHE &AMFFS ( Training of Human Resource )

NPTt R 2Ry o B (@ S @ 20RO 79 Afewitan e fafite
afdrwe (MeAF TR I v | RERTHCG 12 @09 AR 2re A —H el ¥g F9
el Afkre @ el IS IS AP afdrmwe | S0 7S PP #5141 in service
trainingﬁm’mmm, W%WWWWW,WW
SCHTFIFO o SOES={s R A I ACE (mentoring) TS FCH FIRITA], SRS
famrel ifFe fafem 92 A Manual &3 AR RErces wrel 3 o) agiel SR
SRPTAE TR 2%, Refresher Course s R Gl g+l 5 JORIF AL ARG I,
SR, EIRAIER Felle TrEr F1 T |

TR RO AST @i, <l sfes Tafs ¢ Rreers swpria skt o= [fey
FRCR oI A (1R A 00 Tl Aicaell fofiess 7ifasl »lere Tesiie el 23 Alte
ol e 0w TG AR 2 ST |

BIFAl (FC@ fITe S fod AT Fier FA19 2671 A (AT (@il SR | O Hrwaa @o,
carce @ gt e <Rl A RIS @1 27 OiRtel SiiE WG CRITSS AP 2T 3R AL
S AL ATT | O R TN, Tarlol @ FIEH 2R Al @2 [Jaaejfer 7=oF =it ace
A SO FEE @3 T 7S e =30 @ 7l e etare @ Sifawl SeRdt omeewst fare
27|

So.v AFMRCF ( Summary )

il aifeRita o g o1 @7 wrel ¢ T Tl I [ 5B 91| AT 8
SIrersdl ISt AR #E afSvieTg e o a1 @ SRt afsoEt wRafde
20T (12 AR ARSI et ANy @ e afsvimias sifiass <ot e i
20a afsvinfoa ey Io 71t 7qz | fo 2ia «fiastra s Reiweia b w1 i | erefe
za, 2fears, AT ¢ wLafes sy | Aaafes AfReae S T Ao Toi
AS[ R 0T I AG A ARSI ACH TR wLAfe, Haaife @ ey Mfeg afew
TF W |

SV



Af i AAfads AIsE T AT T 27 | 24w A T ARSDIT foox (A3 | ge
FE HIT SGR], Too IS FHATOR AHCY ©F, AfFaes [ Nwhrrel Ferermg wye
fTRIPRETAlY @3 12 SAfRTSTT Sres il | €2 71 A TF FAF Soj (T AAE S0 (793 27
O N0 ST, IR A 73 4, Tgel P eizel 2ifw sidiwia w41 0, epifess Afiass
8 FF (TOY |

rerEd 7y A Aol R 24 Sreaiw | et &g 77 2fedita orl T, (@,
Jfete TS &7, T € Ve 7Y, G ACH TG &g | el SR G2 G0 &g
0o AT | fgare 1 At wfgsrs qieda ware, v Afed Frires vy o=, el I
1Y ST FUTE GFVCETH FICLS ACH! oA WCAF FILT TR | 77 o0 Gy 2T, o5
TR IR SAfTER el (redl, SAwairet ¢ Rt cfiwes S w4, Tow
GRS @R FTIFT N |

AT KR SRR *1S 26T Tt (R 8 OIF Ty TSI AR e il
4

0.9 MiFE ( Questions )

(s) Frem 2fedica e qere & @ e & & e #eee sifasa s «icae
(2) ARTSE Al =T @2 & FT G2 A 77 9 I

(9) TEEY 52 @2 7 T TFNE 2 [FOIF @2 a0ga oo e ?

(8) NPT~ AT AR WR9Yfel SACHAGA F |

(¢) FrvoR Tafeats [ ©itd Rrrema affFre =il 1 TR0 2
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